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EXECUTIVE SUMMARY
The Six County Economic Development District (SCEDD) was formed through inter-local agreements by Juab, Millard, Piute, Sanpete, Sevier, and Wayne counties.  The District received official designation by the Department of Commerce, Economic Development Administration (EDA), on November 25, 1969.

The SCEDD receives a “Partnership Planning Assistance Grant” from the Economic Development Administration (EDA).  A grant requirement is to develop, implement, and update a five year Comprehensive Economic Development Strategy (CEDS) for the Region.  This five year CEDS supersedes all earlier editions and is entitled the Comprehensive Economic Development Strategy 2014 or simply CEDS 2014.

The Authority Board of the SCEDD established the CEDS 2014 Steering Committee and directed the development of a “CEDS 2014.  This advisory group comprises elected officials and special interest representatives for education, business, labor, industry, agriculture, minority groups, community organizations, unemployment and underemployment. The CEDS 2014 Steering Committee participated in a (S)trengths, (W)eaknesses, (O)pportunities, and (T)hreats or SWOT Analysis and review of the draft before becoming final. They have directed staff in making corrections, additions, and changes. See Exhibits 1- 2014 Six-County Economic Development District Board and Exhibit 2 – Strategy Committee Membership Roster in the Appendix on Pages 39 and 40.  As in previous CEDS documents, statistical and demographic data was used to determine distress of the area. Per capita income, median family income, and employment wages, were significantly lower than that of the State of Utah and U.S.   unemployment was lower than the U.S but has been consistently higher than that of the State.  The CEDS 2014 has developed goals and objectives to improve these areas of concern.

From the SWOT Analysis exercise the chosen as areas of focus are: 1) Quality of life/outdoor recreation and open space; 2) Lack of bachelor’s degree programs from Snow College; 3)  Business expansion and retention or BEAR; 3) Website and new technology; and 4) Educational outreach to all counties.  The District will focus on these priorities as they work toward reaching their goals and objectives.  

The Steering Committee also derived a vision statement for the Region which is: The vision of the Six County Economic Development District is to provide direction and leadership in a manner that will enhance the capability of local leaders and citizens to plan, develop, and implement projects that will conserve and improve the use of our lands and natural resources and to improve the socioeconomic conditions in the Six County area.

There are five goals that the District has set.  Objectives and strategies were developed to meet these goals.  Goal 1 - Develop and maintain a positive environment for economic development; Goal 2: Conduct and support a reliable and integrated planning in cooperation with all agencies; Goal 3: Assist in expansion and retention of local business and establish industry that will increase family sustaining employment opportunities; Goal 4: Encourage and identify opportunities to develop more efficient use of natural resources; and, goal 5: assist minority and ethnic populations in achieving their economic development goals and objectives. 

The final portion of the CEDS 2014 is the action and implementation plan.  To assist in tracking accomplishments the SCEDD Board will update the Action Implantation Plan chart each time they meet during regularly held Board Meetings.  If there are any questions or comments regarding this plan please contact Russ Cowley, SCEDD Executive Director at (435) 893-0712 or at rcowley@sixcounty.com. 
TABLE of CONTENTS










 
PAGE  

EXECUTIVE SUMMARY
     
2

Section I.  OVERVIEW and SUMMARY BACKGROUNFD
  
5

Organization, History, and Future

5
Past EDA Investments
 
5
Projected EDA Investments

5
Geography

6
Transportation Access

7
Demographics and Socioeconomic Data

8
Geographic

10
Environmental

10
Infrastructure Assets
 
10
Emerging and declining clusters

11
Relationship of the area’s economy

11

State Coordination
 
11
Economic development factors
 
11
Other factors

11
Section II.  SWOT ANALYSIS

12
County SWOT Analysis

12
Regional SWOT Analysis

12
Section III.  STRATEGIC DIRECTION: VISION STATEMENT and GOALS/OBJECTIVES

14
Vision Statement

14
Goals and Objectives

14
Section IV.   EVALUATION FRAMEWORK

25
Evaluation Considerations

25
Performance Measures

25
Goal Summary with Evaluation Considerations and Performance Measures

25
Section V.   ECONOMIC RESILIENCY

28

Anticipatory Focus

29

Flexibility

29

Network

29

Positive Vision

30
(TABLE of CONTENTS, continued) 










 
PAGE  
Section V.  ACTION PLAN IMPLEMENTATION

31
GOAL 1: DEVELOP AND MAINTAIN A POSITIVE ENVIRONMENT 

FOR ECONOMIC DEVELOPMENT

31
GOAL 2: CONDUCT AND SUPPORT A RELIABLE AND INTERGRATED 

PLANNING IN COOPERATION WITH ALL AGENCIES

32
GOAL 3: ASSIST IN EXPANSION AND RETENTION OF LOCAL BUSINESS 

AND ESTABLISH INDUSTRY THAT WILL INCREASE FAMILY 
SUSTAINING EMPLOYMENT OPPORTUNITIES

34
GOAL 4: ENCOURAGE AND IDENTIFY OPPORTUNITIES TO DEVELOP MORE 

EFFICIENT USE OF NATURAL RESOURCES

36
GOAL 5: ASSIST MINORITY AND ETHNIC POPULATIONS IN ACHIEVING THEIR

 ECONOMIC DEVELOPMENT GOALS AND OBJECTIVES

37

APPENDIX 

38
Exhibit 1 - 
2014 Six-County Economic Development District Board 

39
Exhibit 2 - 
Strategy Committee Membership Roster

40
Exhibit 5 -
County Population Comparisons

41
Exhibit 6 - 
County and Regional Ethnicity

42
Exhibit 7 - 
Distress Factor Comparisons of the Six County Region

43
Exhibit 8 - 
Employment Characteristics of the Six County Region

44
Exhibit 9 - 
County by Acres

45
Exhibit 10 - 
County Land Ownership

46
Exhibit 11 -
County Land Ownership Comparisons

47
Exhibit 12 -
Environmental Protection

48
Exhibit 13 -
State Economic Goals and Objectives

50
Exhibit 14 - 
County SWOT Analysis

52
Exhibit 15 - 
Regional SWOT Analysis

54
County Demographic and Economic Profiles

55

Section I.   OVERVIEW – SUMMARY BACKGROUND
Organization, History, and Future:  The Six County Region was organized as the Six County Economic Development District (SCEDD) by the Department of Commerce, Economic Development Administration (EDA) on November 25, 1969.  Since its inception, the SCEDD has benefited greatly from the investment in the Region by the EDA.  This includes yearly planning grant awards. EDA resources have been and continue to be a stabilizing factor in maintaining a collaborative economic development program within the Six County area.  Because of EDA’s past investment hundreds of jobs both direct and indirect have been created and/or retained.  The continuance of this success is greatly dependent on the continued resources provided by EDA.  

Past investments by EDA has included initial industrial park development in each county; rail road spur development in Juab County; Salina and Mt. Pleasant industrial park development and Ephraim Industrial area enhancement.  In addition the EDA provided capital to assist the Region in establishing its Revolving Loan Fund.  Most recently EDA assisted Utah’s regions in developing an Association of Governments information brochure to better educate state leaders and constituents about regional development organizations and the programs they administer. Currently the SCEDD administers a planning assistance grant.  

Projected EDA investments for the Region include continuation of the yearly planning assistance grants.  Other projected investments include industrial park development in all six counties.  Development of educational opportunities through concurrent education programs, creation of amenable degrees and curriculum through higher education, and enhancing entrepreneurial programs.  These are major areas of focus of the CEDS 2014.  Recapitalization of the Region’s revolving loan fund is necessary.  The District is also hopeful that EDA funding can assist in the development and/or update of a CEDS for the Paiute Tribe of Southern Utah and Ibapah Tribe of the Confederated Tribes of the Goshutes. 
The above directives were collaborative with a recent SWOT Analysis undertaken by the District.  Results from this analysis identified quality of life, outdoor recreation, and open space as a top priority.  This was followed by the need to develop better educational opportunities to include identifying and expanding the availability of bachelor degree programs at Snow College.  Also identified in the SWOT Analysis as a high priority is the need for continued business expansion and retention (BEAR) efforts.  The CEDS Steering Committee felt that the availability of the “World Wide Web” and other technology provided a great opportunity for the BEAR endeavors.  The Committee felt that these areas of focus as identified by the SWOT Analysis was important factors in attracting higher paying employment to the Six County area.  Another area of concern expressed by the Committee and collaborated by the SWOT Analysis is the need to maintain access to public lands and resources, develop and expand business and industry that are compatible with the Region’s assets, and ensure planned growth that protects the rural characteristics of the six counties.  A more detailed review of the SWOT Analysis is provided in Section 11. SWOT ANALYSIS located on Page 12. 

To better understand and appreciate the priorities identified in the CEDS 2014, characteristics of the Six County region is provided in the following subsections.  The first of these physiognomies is the presentation of geographic information. 
Geography - The Six County region is located in the center of the state of Utah.  It comprises Juab, Millard, Piute, Sanpete, Sevier and Wayne counties. It is geographically located approximately 500 miles from Denver, Colorado; 600 miles from Los Angeles, California; and 600 miles from Phoenix, Arizona. Travel time from the District Offices in Richfield to County Economic Development Offices in Nephi, Delta, Junction, Ephriam, Richfield, and Loa are: 90 minutes, 80 minutes, 45 minutes, 60 minutes, 0 minutes, and 50 minutes respectively.  

It is a mountainous region with elevations reaching over 12,000 feet.  Because of the area’s arid dry climate, early settlers developed an irrigation system consisting of numerous reservoirs, canals, and ditches to water fields and sustain the agriculture industry.  For the most part the population base exists in the lower valleys.  See below - Exhibit 3, Central Utah’s Six Counties. 


Exhibit 3 – Central Utah’s Six Counties
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Transportation Access – Interstate highways 15 and 70 are the main transportation corridors in the Six County region.  Paved two lane highways to nearly every city and town exist.  With over 80% of the region being public lands managed by federal and state agencies, it is imperative that access across public lands be maintained.  These RS2477 roads have been subject of debate for many years and continue to pit environmental activists against local officials.  
Juab and Millard Counties have access to rail.  Sanpete, Sevier, Piute, and Wayne Counties do not have railroad service. A feasibility study along with an environmental impact study is being finalized to determine the plausibility of constructing a short line railroad.  If complete this railroad would serve the Sanpete and Sevier County area. 
There are no major airports in the Six County area.  The Salt Lake International Airport is nearly 3 hours from Richfield.  There are, however, small county and community airports which supports small planes, jets, and helicopters.  Currently there are no commuter services offered through these airports.  Other air transportation services include St George, Provo, and Las Vegas which are respectively three, two, and four hours away from Richfield. See below - Exhibit 4, Six County AOG Transportation.
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Exhibit 4 – Six County AOG Transportation
Demographics and Socioeconomic Data - According to the Utah Populations Estimate Committee, an estimated 76,294 people live in the region.  This compares to 75,866 in 2010; 66,506 in 2000; 54,284 in 1990; and 49,580 in 1980.    All counties within the Region have experienced growth over the past two decades.  See Exhibit 5, County Population Comparisons in the Appendix on Page 41.
The median age of the population base is 33.6 for the Region.  Nearly 90% of the Region’s population is white.  Hispanic or Latino make up over 7% of the population base.  There are 3.6% in all other categories including “Some other race” which is two or more races. For details See Exhibit 6, County and Regional Ethnicity in the Appendix on Page 42
In comparing the distress factors of the Six County region with the State of Utah and the U.S., there are areas of concern.  To review a list and compare these factors see Exhibit 7, Distress Factor Comparison of the Six County Region in the Appendix on Page 43.  Some of the more critical areas of concern as it relates to the region’s distress is summarized below:
Growth - Since 2010, the region has experienced little to no growth averaging .01% or flat as compared to 5% growth rate for the State and 2.4 % for the U.S. This can be largely attributed to limited employment opportunities and lower wages.

Unemployment -The average unemployment for rate in 2013 for the region was 6.2% while Utah was 4.4% and the U.S. was 7.4%.  Even though lower than the U.S., it is still significantly higher than the State.  Again the contributing factor is limited employment opportunities in the six county region.

Poverty Rate - The region’s poverty rate of 16.3% was higher than both that of the State at 13% and nation at 15.9%.  This can be attributed to lower wage employment and the need for family sustaining jobs.
Education - Educational levels for adults over 25 having their high school diplomas was 89.4% for the region compared to 90.6% for the State and 85.7% for the U.S.  This attainment was respectable when compared to the State and U.S.  However, adults over 
25 having receive a bachelors or higher degree was only 18.9% for the region falling significantly behind the State at 29.9% and the U.S. at 28.5%.  This is one factor that has been identified as a contributing factor to the lower per capita and median family incomes of the six county area. 
Area’s economic relationship – The relationship of the region’s economy with that of the State, national, and global perspective, is one of both advantages and disadvantages.  Advantages are perceived to be quality of life, wide open space, and the rural life style.  Disadvantages include the factual data that characterize the Six County area with a slower growth rate, higher poverty, lower educational attainment, lower per capita and median family income from that of the State and U.S. The unemployment level is consistently higher than that of the State.  To compare the economic distress of the Region as it relates to the State and U.S. see Exhibit 7, Distress Factor Comparison of the Six County Region in the Appendix on Page 43.

There are many contributing factors to this disparity.  One major factor is the disproportionate amount of federal controlled public land which makes it much more challenging to develop business and industry from the area’s natural resources.  It becomes increasingly difficult to attract and keep an educated workforce with lower wages as compared to the state and U.S.  However, the areas geographic location allows workforce migration to the larger more affluent regions of the State to find employment.  

Advantageously the Region also has the ability to develop a planned and methodical strategic plan for growth and development.  Even though the amount of public land in the region is viewed as a liability, it can also be recognized as a great asset when it comes to tourism and recreational opportunities. 

The Six County region and each county therein are involved with the development of the State’s strategic plan entitled “Your Utah, Your Future”.  Through this planning process the State will determine how it plans to accommodate growth of over two million more people by the year 2040.  The Central Utah area is poised to play a significant role in this development. 

In the meantime, the Six County region will work on correcting its deficiencies by enhancing its workforce through greater educational opportunities, land acquisition for industrial and commercial development, and marketing endeavor to expand higher paying employment.  Additionally, the Region will collaboratively work with the State of Utah to maintain the economic superiority it now enjoys.  

Labor force characteristics -According to the Utah State Department of Workforce Services, the nonagricultural labor force as of July 2014 is 22,721 in the Central Utah region. The largest employer was the government sector accounting for 30% of the region’s workforce.  Those employed in trade, transportation, and utilities sector is 23%.  There is a significant gap between the next employment sectors which include education, health and social services with 12% employment followed by leisure and hospitality at 10% and manufacturing at 9%.  Exhibit 8, Employment Characteristics of the Six County Region in the Appendix on Page 44 provides a breakdown of employment in the District.
The government services sector is the largest employer in the Region.  This sector includes public land agencies, federal, state, and local governments including education.  This sector is identified as an economic cluster especially in the Richfield area where regional offices of the Forest Service, BLM, Department of Transportation, SCAOG Offices, U.S. Rural Development Offices, and other federal, state and local government offices are established.  This sector is projected to grow.
The trade, transportation, and utilities sector includes retail and wholesale trade, transportation, and utilities. With the geographical location of the region, being centrally located between Phoenix, Arizona, Las Vegas, Nevada, Denver, Colorado, Los Angeles, California and Salt Lake City, Utah there is projected growth in this sector, especially in the transportation industry.  A viable economic cluster in this sector is the trucking industry.  Because of the central location to markets in California, Arizona, Nevada, and Colorado many trucking companies have located and expanded their operations in the Six County area.
Education, health, and social services include higher education, health care, and social services.  
Leisure and hospitality is diverse group of industries including such establishments as hotels and motels, theaters, recreation, and other service industries.  

Manufacturing is self-explanatory.  

Professional services, construction, mining, information and financial services, and privacy not categorized. This category includes all other employment sectors other than agriculture.
The agricultural sector was traditionally the major employer of the area. It includes seed production, sheep/wool, turkeys, hogs, beef, dairy farming, poultry, crop harvesting, etc.  Over the past 40 years, agricultural employment has steadily declined.  Even though this sector has experienced decline over the past decades, there is opportunity for growth and expansion in the agriculture and value added agriculture industry.  
Geographic - The area of the Central Utah region comprises 16,987 square miles.  This equates to 20% of the total area of the State of Utah’s 84,899 square miles.  The region encompasses a total of 11,499,378 Acres.  See Exhibit 9 – Counties by Acres in the Appendix on Page 45 to graphically review a breakdown of land mass within the Six County Region.  
Ownership of the land within the Six County region is 81% public which includes Forest Service, BLM, State, and National Parks and monuments.  Only 18% is privately owned.  American Indian or tribal lands accounts for 1%.  See Exhibits 10 – County Land Ownership in and Exhibit 11 – County Land Ownership Comparisons in the Appendix on Pages 46 and 47 for more detail. 
Environmental - The disproportionate amounts of public lands within Utah and the Six County area as compared with other states also presents questions about environmental concerns.  Federal land managing agencies such as the Bureau of Land Management (BLM) and Forest Service are mandated to follow federal environmental guidelines known has the National Environmental Policy Act (NEPA) and Federal Land Policy and Management Act (FLPMA).  With the inordinate amount of public lands in the Six County area (81%), environmental oversight by these agencies is keen. Private land owners and developers are also greatly scrutinized when any economic development endeavor is proposed as to whether or not there will be negative impacts from these developments.  Exhibit 12 – Environmental Protection in the Appendix on Page 48 provides answers to questions concerning environmental protection. Though the questions are not referenced verbatim they do directly correspond to those addressed in the Environmental Guidance for Grant Programs provided by the EDA, Department of Commerce as revised 03/07/2011.  
Infrastructure assets – Annually the communities and counties of the Six County region identify needed infrastructure.  This process recognizes needs for both community and economic development.  Infrastructure for industrial development to include water, sewer, transportation, communication, etc. has been identified as a need by county officials.  The objective of this plan is to help market and support existing infrastructure for economic development and assist in identifying and developing future sites for industrial and business development.

Emerging and declining clusters – One of the most obvious and discouraging cluster declination in the Six County area is that of agriculture and natural resource extraction industry.  The cause of this effect is the inability to make a profit due to global markets, economies of scale, technology, and access to natural resources.  However, the region has identified and is targeting information technology, distribution and logistics, value added agriculture, aviation and composites, along with small business development as emerging clusters.  Regional assets compliment these Clusters and appear to be opportunistic. 

Relationship of the area’s economy – The United States comprises 3,531,905 square miles, Utah has 82,170 square miles and the Six County Region is 16,603 square miles.  In relationship to area the Six County Region’s land mass is 20% of the State of Utah.  The population for the State of Utah is 2,900,872.  There are 90% or roughly 2,610,785 of Utah’s residents that live in a metropolitan or urban area.  Of the remaining 290,087 rural citizens, 76,356 or 26% live in the Central Utah area.  Because of the very rural nature of the Six County region the disadvantages include less employment opportunities and lower wages.  However, the advantage is the opportunity to plan strategic growth and enjoy a rural quality lifestyle.  With the State’s tremendous projected growth over the next 40 years there will be a greater demand on the rural areas of the State and the land, recreational advantages, open space, and other assets that Central Utah offers. 

State Coordination – The Six County Region coordinates with State economic development efforts.  Members of the SCEDD Board serve on the Governor’s Rural Partnership Board which facilitates rural issues with the legislature.  Members and staff serve as members of the Utah Alliance which provides networking opportunities with economic development practitioners from throughout the State. A member of the State’s Governor’s Office of Economic Development (GOED) serves as a member of the region’s Technical Committee. Additionally staff serve on the Utah Envision Board whose charge is preparing for Utah’s tremendous growth during the next 40 years.  Additionally all of the regions within the State have committed to develop a Statewide Coordinated Economic Development Strategy website that will allow for collaboration in economic development.  With this coordinated involvement the Region supports and promotes the State of Utah, its vision, mission and economic objectives.  The review the State’s vision, mission statement, Governor’s economic objects, and programs see Exhibit 13 – State Economic Goals and Objectives in the Appendix on page 50.
Economic development factors - The Six County region enjoys a dedicated and hardworking workforce.  Those living in the area have chosen the amenities offered by the region over those of the more metropolitan or urban areas.  This includes higher transportation costs, less employment opportunities, higher food costs, less business finance options, and others.  However, the workforce is multi-trained with a desire to learn and be educated as new employment opportunities become available.  
Other factors – Other factors that affect the economic performance of the region includes a great geographic location – half way between Los Angeles, CA and Denver, CO, sound health care facilities, good schools and educational opportunities, and great public safety/first responder capability in area communities.  There is much open space for growth but there is also a lack of infrastructure for economic development.

Section II.  SWOT ANALYSIS

County SWOT Analysis – The following strengths, weaknesses, opportunities, and threats for each county were identified in 2011.  Updates were not available for inclusion into the CEDS 2014.  For each county, data for the SWOT analysis was either provided as a result of a county planning effort; or alternatively by county staff and SCAOG Staff identifying SWOT characteristics for that particular county. See Exhibit 14 – County SWOT Analysis in the Appendix on Page 52.
Regional SWOT Analysis - The Six County CEDS Steering Committee participated in a SWOT Analysis in which the Region’s strengths, weaknesses, opportunities, and threats were identified from county SWOT data and input from the Six County CEDS Steering Committee.  After the list for each SWOT element was derived, members of the Committee - which includes local elected officials, agency staff, county economic development professionals, stake holders, business representatives, and others - were asked to vote.  They were each given three stickers.  One for $5,000, one for $1,000, and one $500.  They were asked to “put their money where their priority lies”. This meant all on one element or spread out to three elements.  The results of this exercise is shown in Exhibit 15 – Regional SWOT Analysis in the Appendix on Page 54.
The dollar amount is listed to the side in front of the element in bold. The top priorities are highlighted.
Quality of life - From the analysis the top priority was quality of life with their being $14,000 applied under a Strength and $15,000 being shown as an Opportunity.  Together this totals $29,500.  This indicates that the majority believe that “quality of life” is important and can be used as an opportunity to attract new business and industry.  
Insufficient bachelor’s degree programs – The second highest priority from this exercise, with $18,000, identified the need to develop more bachelor’s degree programs in the six county region.  This insight suggests that the lack of higher educational opportunities has a direct relationship to the lower per capita and median family incomes of the area.  
Business expansion and retention (BEAR) and the availability of website and other technology – Tied for the third highest priority with $17,500 each was the BEAR program and availability of technology.  This shows the necessity to expand and retain the region’s current business and industry.  It also demonstrates the opportunity to develop new and expand current business and industry utilizing the available website and other technology.
 Educational outreach – The fourth highest priority with $11,000 was the need to provide educational outreach to all counties.  Different than developing bachelor’s degrees, this priority relates to ensuring educational opportunities are available in each county which includes high school, applied technology, or higher education degrees. 
To support the outcome of the Region’s SWOT Analysis, the State of Utah has collaboratively agreed with Envision Utah to develop a plan that addresses the need to accommodate 2,500,000 more people in Utah by 2050.  This state-wide initiative known as “Your Utah, Your Future” has provided outreach to rural areas for input.

At the Six County Leadership Summit held in April of 2013, an interactive session was conducted by Envision Utah to receive input from the Six County area.  There was a total of 62 representing all six counties who participated.  The questions asked where multiple choice.  The following summarizes the top three results of questions asked.  

When asked if it was important to have a long-range vision 84% said it was “Very Important”, 14% said it was “Important” and 2% said it was somewhat important.  The question as to which economic sector the region should give the greatest focus to in attracting business was then asked.  Of the choices Light Manufacturing received 35% of the votes, High tech received 24% and “Education/educational resources” received 13%.  A personal choice question as to which is most important revealed “A good economic base” as first choice with 26% of the votes, “Education” second with 18%, and a “Infrastructure in place to grow” as third with 15%.  When asked what the most important future opportunity would be the first choice with 50% of the votes listed “Smart water use”, followed by “Federal lands and natural resources” with 18%, and third with “Increase jobs for higher pay” and “Develop high tech sector” each with 13%. 

Evaluation of the results of this exercise supports the need for long-range planning, developing higher paying jobs through development of manufacturing, and high tech employment.  The need to provide better education is also prioritized.  Developing a good economic base was significantly important as was the need for infrastructure development.  Protection and utilization of natural resources was also a high priority.  

Because the options of choice were limited in the exercise they did not correlate exactly with the SWOT Analysis.  However, the outcome and synopsis compliment and support the results of the Region’s SWOT Analysis.

Section III.  STRATEGIC DIRECTION: ACTION PLAN
VISION STATEMENT AND GOALS/OBJECTIVES
 Vision Statement – From the SWOT Analysis the vision statement for the Six County region was derived.  It states: 

The vision of the Six County Economic Development District is to provide direction and leadership in a manner that will enhance the capability of local leaders and citizens to plan, develop, and implement projects that will conserve and improve the use of our lands and natural resources and to improve the socioeconomic conditions in the Six County area.

Goals and Objectives – The following goals, objectives, and strategies are areas of focus for the Six County Economic Development District.  Strategies have been given a priority based on how the element would help to achieve the goal and objective,  maintain yearly continuity throughout the EDA investment period, enhance continued support among local officials, foster economic growth and vitality, and provide outreach to partner organizations.  They also identify job creation, whether the strategy is vital in obtaining specific objective and goal, time frame to accomplish, and lead organization responsible for direction and guidance. 
GOAL 1:
DEVELOP AND MAINTAIN A POSITIVE ENVIRONMENT FOR ECONOMIC DEVELOPMENT

Objective 1:
Strengthen cooperative leadership within the region and work collaboratively to meet regional goals and objectives.

Strategy 1:
Conduct bi-monthly SCEDD Board meetings.



Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 1.


Is this strategy vital in obtaining objectives of Goal 1: Yes


Time frame to accomplish: First Wednesday, Bi-monthly


Lead Organization: SCEDD Board/Exec. Dir./Admin Asst.
Strategy 2:
Conduct annual legislative conference and congressional information meeting.



Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1: Yes



Time frame to accomplish: August and September - yearly



Lead Organization: SCEDD Board/Exec. Dir./Admin Asst.
Strategy 3:
Provide public awareness of economic development activities by preparing news releases on District sponsored events and other economic development activities, sending a copy of the SCEDD minutes to all commissioners and mayors on the Board, and preparing articles for the agency’s quarterly news bulletin.



Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 3 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Bimonthly and quarterly.


Lead Organization: Executive Director and Administrative Asst.

Strategy 4: 
Attend monthly Technical Committee meetings.



Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Monthly or as conducted.


Lead Organization: Executive Director and Administrative Asst.

Objective 2:
Sponsor training activities for District Board member, other local officials, economic development professionals, community and business leaders, and staff. 

Strategy 1:
Sponsor the Six County Annual Leadership Summit


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Yearly in April.


Lead Organization: SCEDD Board/partnership sponsors/Executive 


Director and Administrative Assistant
Strategy 2:
Host annual Regional Recognition Banquet to honor area businesses and/or individuals.



Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Yearly in December.


Lead Organization: SCAOG Board/SCEDD Board/Technical 



Committee/Executive Director and Administrative Assistant
Strategy 3:
As directed and funding allows, elected officials and staff will attend EDA regional/or Annual conference, NADO Washington and Annual Conferences, NACO/Annual and Western Conferences, and other approved conferences.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 3 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Throughout Year.


Lead Organization: SCAOG Board and SCEDD Board Executive 



Director and Administrative Assistant

Objective 3:
Provide technical assistance and support to county economic development endeavors.

Strategy 1:
Attend county economic development and community planning meetings.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Throughout Year.


Lead Organization: Technical Committee and Executive Director 



and staff
Strategy 2:
Provide technical assistance as requested by communities and counties.

Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 1.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Throughout Year.


Lead Organization: Technical Committee and Executive Director 



and staff
GOAL 2:
CONDUCT AND SUPPORT A RELIABLE AND INTERGRATED PLANNING IN COOPERATION WITH ALL AGENCIES.

Objective 1:
Serve as a coordinating agency for economic development in the Six County region.

Strategy 1:
Implement the District’s new Five (5) year Comprehensive Economic Development Strategy (CEDS) by printing and distributing copies, and discuss accomplishments and strategies at bi-monthly board meetings.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Bi monthly and as CEDS is updated.


Lead Organization: SCEDD Board/ Exec. Dir. and Admin. Asst.
Strategy 2:
Encourage representation from all interests to attend appropriate District sponsored activities.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Appropriate Activities throughout Year.


Lead Organization: SCEDD Board/ Executive Director
Strategy 3:
Update the region’s consolidated plan.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 3 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Yearly by July.


Lead Organization: Executive Director/Regional and Asst. Planners
Objective 2:
Maintain communications with elected officials of counties and communities; and, directors of entities involved in economic and community development.

Strategy 1:
Visit annually each county commission and mayor/city council to determine economic and community development needs.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Yearly.


Lead Organization: Executive Director/Regional and Asst.Planners
Strategy 2:
Actively participate on committees and boards of other entities involved in economic development.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Throughout Year.


Lead Organization: SCAOG/SCEDD Boards and Executive Director

Strategy 3:
Attend economic development meetings and activities sponsored by other organizations in the District and State.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Throughout Year


Lead Organization: Executive Director and staff
Strategy 4:
Maintain membership in the Alliance for purpose of training, coordination, and networking.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 3 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Yearly


Lead Organization: Executive Director and staff
Objective 3:
Provide technical assistance to counties and communities in general and development planning.

Strategy 1:
Annually, update county Capital Improvement Program.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1: Yes


Time frame to accomplish: Yearly – January and February


Lead Organization: Executive Director/Regional and Asst. Planners
Strategy 2:
Coordinate planning efforts with the Six County Technical Committee.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Bimonthly and Biyearly meetings


Lead Organization: Technical Committee and Executive Director 
Strategy 3:
Assist in developing a land-use plan for participating counties.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 3 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Throughout Year


Lead Organization: County Elected Officials and Executive Director
Strategy 4:
Recognize beautification efforts at the District’s Annual Recognition Banquet.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Yearly - December


Lead Organization: SCEDD Board/Tech Committee/Exec Director 
Objective 4:
Serve as a regional Census affiliate under the Governor’s Office of Management and Budget.

Strategy 1:
Maintain a database with information as how to find current demographics, reports, procurement information, census data, information on financial resources, community and county plans, etc.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 4 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:No


Time frame to accomplish: Throughout Year


Lead Organization: Executive Director/Regional and Asst. Planners
Strategy 2:
Collaboratively determine population projections with county and State officials.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 3 to meet objectives of Goal 2.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Yearly – TBD – Spring time frame


Lead Organization: Technical Com/Regional and Asst. Planner

GOAL 3:
ASSIST IN EXPANSION AND RETENTION OF LOCAL BUSINESS AND ESTABLISH INDUSTRY THAT WILL INCREASE FAMILY SUSTAINING EMPLOYMENT OPPORTUNITIES.

Objective 1: 
Serve as a Business Outreach contact point to assist in business expansion, and retention along with marketing opportunities for business and industry in Six County Region.

Strategy 1:
Provide technical assistance to area businesses in helping them to expand and retain business.


 Projected number of jobs: 25 jobs created and/or retained


Priority: Ranked at number 1 to meet objectives of Goal 3.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Yearly by June 30


Lead Organization: SCEDD/Technical Committee/RLF Manager
Strategy 2:
Work with state legislators to develop each county economic development office as a State Business Resource Center.

Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 1 to meet objectives of Goal 3.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Yearly with State Legislature 


Lead Organization: SCEDD/Technical Committee/County ED 
Objective 2:
Assist in the development of business and industry. 

Strategy 1:
Assist in the completion of the feasibility process of the Central Utah Railroad project.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 3 to meet objectives of Goal 3.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: December 2015


Lead Organization: Sevier County/SCAOG 
Strategy 2:
Maintain current information on available financial resources and coordinate assistance with other agencies that will help individuals and businesses prepare for the funding phase of new or expanding business.


Projected number of jobs: No jobs created with this strategy.



Priority: Ranked at number 2 to meet objectives of Goal 3.



Is this strategy vital in obtaining objectives of Goal 1:Yes


Time frame to accomplish: Yearly - ongoing


Lead Organization: SCEDD/Technical Committee/RLF Manager 

Strategy 3:
Assist counties in implementing the Central Utah Business Expansion and Retention program.


Projected number of jobs: 25 jobs per year created or retained.

Priority: Ranked at number 2 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing - daily

Lead Organization: SCEDD/Technical Committee/County ED 

Strategy 4:
Assist in the identification, development, and infrastructure of industrial and commercial sites in each of the six counties. Projected number of jobs: No jobs per year created or retained.

Priority: Ranked at number 1 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing/as there is opportunity. 

Lead Organization: SCEDD/Technical Committee/County ED

Strategy 5:
Assist in marketing Sevier County as a central location for conferences, conventions, sporting events, etc.


Projected number of jobs: 20 jobs per year created or retained.

Priority: Ranked at number 1 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing/as there is opportunity. 

Lead Organization: Sevier County/Technical Committee/SCEDD

Strategy 6:
Assist Sevier County in establishing a business incubator and shared work space site with a private entity.


Projected number of jobs: 10 jobs per year created or retained.

Priority: Ranked at number 1 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: April 2015 

Lead Organization: Sevier County/Tech Committee/SCEDD/Staff
Strategy 7:
Assist trucking industry to further develop related business operations. 



Projected number of jobs: 10 jobs per year created or retained.

Priority: Ranked at number 2 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing/as there is opportunity. 

Lead Organization: Sevier County/Tech Committee/SCEDDStaff
Objective 3: 
Serve as a liaison for political support for new and expanding business.

Strategy 1:
Provide political support for Sevier counties in obtaining permits necessary to develop a natural gas fired power generation facility.


Projected number of jobs: 30 jobs created with this strategy.

Priority: Ranked at number 2 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: January 2015

Lead Organization: Sevier County/SCAOG/SCEDD/staff

Strategy 2:
Provide political support for Millard and Sanpete counties to obtain permits and financing to develop a natural gas pipeline to unserved areas. 


Projected number of jobs: No jobs created with this strategy


Priority: Ranked at number 2 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: April 2015

Lead Organization: Millard, Sanpete County/SCAOG/SCEDD/staff

Strategy 3:
Provide political support for Wayne County to obtain permit and financing to develop a bike path. 


Projected number of jobs: No jobs created with this strategy


Priority: Ranked at number 2 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – As opportunity allows

Lead Organization: Wayne County/SCAOG/SCEDD/staff 

Strategy 4:
Provide industrial site identification, information, and coordination with the State’s Sure Site program 


Projected number of jobs: No jobs created with this strategy


Priority: Ranked at number 3 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:No

Time frame to accomplish: Ongoing - yearly

Lead Organization: Counties/EDCU/SCEDD/staff

Objective 4:
Coordinate with institutions of higher education in developing curriculum that provides training needed by local business and target industry.

Strategy 1:
Ensure each county is represented on Snow College’s “Economic Development Workforce Advisory Board” (EDWAC)

Projected number of jobs: 0 jobs created with this strategy.

Priority: Ranked at number 1 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Yearly and as necessary

Lead Organization: Six County Technical Committee/SCEDD
Strategy 2:
Coordinate with Snow College to develop appropriate four year “Bachelor Degree” programs. 


Projected number of jobs: No jobs created with this strategy


Priority: Ranked at number 1 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing - As opportunity allows

Lead Organization: Snow College/EDWAC/Tech Committee/SCEDD
Strategy 3:
Ensure that concurrent education courses are available in each county. 


Projected number of jobs: No jobs created with this strategy


Priority: Ranked at number 1 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – When courses are available

Lead Organization: Counties/Tech Committee/EDWAC/SCEDD 
Strategy 4:
Develop high school entrepreneurship courses with Snow College 


Projected number of jobs: No jobs created with this strategy


Priority: Ranked at number 3 to meet objectives of Goal 3.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: June 2015 

Lead Organization: EDWAC/Tech Committee/SCEDD 

GOAL 4:
ENCOURAGE AND IDENTIFY OPPORTUNITIES TO DEVELOP MORE EFFICIENT USE OF NATURAL RESOURCES.

Objective 1:
Coordinate and foster political support for natural resource development projects in the Six County Region.

Strategy 1:
Conduct bi-monthly regional Natural Resource Committee meetings.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 1 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – bimonthly .

Lead Organization: SCAOG/Staff
Strategy 2:
Assist Millard and Juab counties in protecting water resources of the West Desert targeted for the Southern Nevada Water Authority’s proposed pipeline project.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 2 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – bimonthly .

Lead Organization: Juab, Millard County/NRC/SCOG/Staff
Strategy 3:
Provide assistance to Wayne County in protecting Factory Butte as an open all-terrain-vehicle recreation area to enhance the tourism business of the county.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 2 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – annually.

Lead Organization: Wayne County/SCAOG/NRC/Staff

Strategy 4:
Host Congressional Briefing to help congressional delegation and local elected officials better understand the need to maintain multiple-use of public lands.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 1 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Annually in August.

Lead Organization: Hosting County/SCOG/Staff
Objective 2:
Coordinate natural resource development with public land managers to foster multiple-use of public lands. 

Strategy 1:
Collaboratively work with public lands agencies in developing and retaining multiple-use of public lands.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 1 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – as requested and necessary.

Lead Organization: SCAOG/NRC/Staff/Public Lands Agencies
Strategy 2:
Participate in the development of the Fishlake, Dixie, Manti LaSal, and Uintah Forest’s; and, Richfield Management Office of the Bureau of Land Management (BLM) to complete management plans.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 1 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – as necessary and required.

Lead Organization: SCAOG/NRC/Staff/Public Lands Agencies

Strategy 3:
Counties to be involved in BLM and Forest Service planning and management in the capacity of a “Cooperating Agency. 

Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 1 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing 

Lead Organization: SCAOG/NRC/Staff/Public Lands Agencies
GOAL 5:
ASSIST MINORITY AND ETHNIC POPULATIONS IN ACHIEVING THEIR ECONOMIC DEVELOPMENT GOALS AND OBJECTIVES. 

Objective 1:
Assist minority populations within the region with economic and community development efforts.

Strategy 1:
Assist the Ibapah and Paiute Indian Tribes in developing and/or updating a tribal Comprehensive Economic Development Strategy.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 1 to meet objectives of Goal 5.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – as requested and necessary.

Lead Organization: Ibapah Tribe/Paiute Tribe/SCEDD/FCAOG WFRC/Staff
Strategy 2:
Assist minority entities with available resources as requested.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 2 to meet objectives of Goal 5.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – as requested and necessary.

Lead Organization: SCEDD/Technical Committee/Staff
Objective 2:  
Determine means of dialogue with minority population within the Six County region.

Strategy 1:
Identify methods to inform, educate and disseminate information about regional resources and programs. 


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 3 to meet objectives of Goal 5.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing – as requested and necessary.

Lead Organization: SCEDD/Technical Committee/Staff
Strategy 3;
Utilize the region’s web site as a point of reference to address minority issues about economic development.


Projected number of jobs: No jobs created with this strategy.

Priority: Ranked at number 4 to meet objectives of Goal 4.


Is this strategy vital in obtaining objectives of Goal 1:Yes

Time frame to accomplish: Ongoing.

Lead Organization: SCEED/Staff

Section IV.   EVALUATION FRAMEWORK

The goals addressed in this document are on a regional level.  They have been derived from the evaluation of county economic development plans, discussion with county officials, and oversight from the CEDS 2014 Steering Committee and Six County Economic Development Board.  Under each goal – listed below - Evaluation Considerations and Performance Measures are listed.  These criteria will be addressed by the Board in there evaluation of accomplishments and failures. 
Evaluation Considerations – The types of activities undertaken by the region are addressed by the evaluation criteria that will be considered under each goal’s objective and strategy.  A general listing of evaluation considerations are listed for each goal as summarized below.   
Performance Measures - Particular performance measures utilized in the evaluation of success for CEDS 2014 will include:  
(“A”) The number of jobs created and or retained after implementation of the CEDS; 
(“B”) Number and types of investments undertaken in the region; 
(“C”) Number and type of activities undertaken by the region that fosters a positive environment for economic development; 
(“D”) Amount of private sector investment in the region after implementation of the CEDS; and 
(“E”) Changes in the economic environment of the region.
The performance measures used for evaluation for each goal is summarized below.  They will be identified by the capital letter within quotes as identified above.

Goal Summary with Evaluation Considerations and Performance Measures
Goal 1:
DEVELOP AND MAINTAIN A POSITIVE ENVIRONMENT FOR ECONOMIC DEVELOPMENT

Evaluation Considerations: 1) Conducting meetings throughout the District for purposes of discussing and coordinating economic development activities; 2) Provide training for local officials, community leaders, and economic development staff; and 3) Provide support for economic development through provisions of technical assistance.

Performance Measures: “C” and “E” - Each year the District will: 1) Conduct six board and technical committee meetings; 2) Host a “Leadership Summit” training conference; 3) Host a State legislative coordination meeting; 4) Conduct a congressional networking meeting; 5) Board members and staff to attend at least five training conferences; 6) Document economic development activities in which technical assistance was provided; and 7) Host regional “Recognition Banquet”.

Goal 2:
CONDUCT AND SUPPORT A RELIABLE AND INTERGRATED PLANNING IN COOPERATION WITH ALL AGENCIES

Evaluation Considerations: 1) Coordinate economic development activities throughout the District; 2) Actively participate in economic development endeavors throughout the region; 3) Provide assistance in developing county and community general plans; and 4)  Provide demographic and statistical data.

Performance Measures: “C” and “E” - The District will: 1) Discuss accomplishments of the CEDS 2014 at each Board meeting and prepare progress report as required by the EDA; 2) Complete area consolidated plan; 3) Attend county economic development meetings; 4) Maintain membership in partner organizations; 5) Document planning assistance provided to counties and communities; and 6) Document assistance in providing demographic and statistical data.

Goal 3:
ASSIST IN EXPANSION AND RETENTION OF LOCAL BUSINESS AND ESTABLISH INDUSTRY THAT WILL INCREASE FAMILY SUSTAINING EMPLOYMENT OPPORTUNITIES

Evaluation Considerations: 1) As requested, provide technical assistance in developing new business and industry; and 2) As requested, provide technical assistance for expanding business and industry.

Performance Measures: “A”, “B”, “D” and “E” - Each year the District will: 1) Create and/or retain twenty (20) jobs through administration of the regions Revolving Loan Fund (RLF); 2) Document community and private investment in economic development undertaken by local government and private sector; 3) Document number of jobs created and retained by new and expanding business and industry;  4) Document assistance provided in the development of new business and/or industry; 5) Document assistance for business and/or industrial expansion; 6) Prepare and submit GPRA report as required by EDA; and 7) Compare demographics of the region as new and or expanding business and industry is created. 
Goal 4:
ENCOURAGE AND IDENTIFY OPPORTUNITIES TO DEVELOP MORE EFFICIENT USE OF NATURAL RESOURCES

Evaluation Considerations: 1) Coordinate and foster political support for natural resource development; and 2) Coordinate natural resource development with public land managers.

Performance Measures: “C” and “E”  - Each year the District will: 1) Conduct six “Natural Resource Committee” meetings; 2) Document assistance provided in public lands planning with the Forest Service and BLM; 3) Document assistance provided to counties in land use planning; and 4) Document project specific activities in which regional assistance was provided.

Goal 5:
ASSIST MINORITY AND ETHNIC POPULATIONS IN ACHIEVING THEIR ECONOMIC DEVELOPMENT GOALS AND OBJECTIVES

Evaluation Considerations: 1) Provide assistance to minority populations with their economic development efforts; and 2) Provide communication to minority populations as to programs and resources available for economic development.

Performance Measures: “B”, “C” and “E” - Each year the District will: 1) Document assistance provided to minority populations for economic development; 2) Disseminate information about resources available for economic development to identified minority populations; 3) Document attendance of economic development activities involving and/or hosted by minority organizations; and 4) Document project specific activities in which regional assistance was provided.

Section V.  ECONOMIC RESILIENCY

Challenges and Deficiencies – There are persistent economic challenges and deficiencies that have been identified.  These include public lands, rural geographic and infrastructure, and apathy toward economic development.  Each will be discussed separately.

Public Lands - Traditional industries of the region included farming, ranching, timbering, and mineral mining.  These industries all relied heavily upon the utilization of both public and private lands.  Nearly all occupations centered on these base industrial clusters.  As settlers moved into the Central Utah area, land had to be cleared for production agriculture.  Roads had to be developed for natural resource extraction.  Water supplies were developed from mountain areas, springs, and rivers.  Reservoirs were engineered and built along with canals and irrigation systems.  The livelihood of early residents was from the land and the natural resources it produced. Much of the land was rugged and impassible.  Even grazing operations found the terrain difficult and unproductive.  Federal agencies such as the Bureau of Land Management (BLM) and the United States Forest Service (Forest Service) were organized to assist states and local governments to manage these areas.  The mission and goal of these agencies were to develop these lands into productive and developable real-estate. The original purpose of the BLM was to hold and manage barren and unclaimed lands until commercial and private uses were identified.  Once a suitable purpose was identified, the BLM mission was to dispose of these lands and move them from federal management to private ownership.  On the other hand, 
The Forest Service was organized to help manage the vast resources found in forested lands.  This included management for the extraction of timber, minerals, feed, and water resources.  They also managed fire control.  Again, their overall purpose was to manage the forests for resource utilization by local business and industry. As the West grew there became more competition for the natural resources available on public lands.  The Forest Service and BLM were given more responsibility.  However, powerful special interest lobbies, environmental activists, and the politics of the Eastern states, nearly all privately owned, began to pressure congress in protecting and developing more wilderness on public lands.  As a result, congressional rules and regulations have greatly changed the local direction and decision making ability of the Forest Service and BLM.  These agencies have evolved into managers of federally controlled lands with little authority to make local decisions concerning natural resource development, access, or other management practices.  It is nearly impossible and so time consuming that privatization of public lands is no longer an alternative.  Special interest lobbies and environmental activists have made economic development opportunities on these public lands nearly impossible.  The results, a large portion of the Forest Service and BLM budget are being utilized to litigate law-suits involving public land decisions. States such as Utah and especially their rural areas with large holdings of public lands have struggled to maintain a sufficient tax base.  Business development and expansion is for the most part met with ardent opposition. The special interest lobbies and environmental activists spin public lands and wilderness into a means of disruption and obstruction of economic development and growth.  Funding resources from these groups has created heavy handed congressional control over these lands.   Western congressional members cannot prevail in changing laws which make new or even existing resource development more accessible on public lands. Because of the disparity in taxes between states with no or little public lands and those with nearly all public lands, the State Institutional Trust Land program was developed.   
Through congressional action, this program granted State rights and development of two sections, or 5.5%, of a township on federally controlled lands.  The resources from the sale or development of these lands are mandated to support public schools.  This program has helped rural counties and communities with some community and economic development opportunities.
Rural geography and infrastructure - Because of the rural nature of the Six County region, there are deficiencies in alternative transportation, water development, utilities, technological advancement, and other infrastructure. With 90% of the State of Utah’s population living in metropolitan areas, it is challenging to attract new and expanding business without these amenities.

Apathy toward economic development – Considered a strength and opportunity, the rural and quality life-style of the area also pose a significant weakness and threat.  The so called NIMBY (Not In My Back Yard) faction is alive and well in Central Utah.  The majority of people live in the region because of its rural characteristics and the quality of life it offers.  It seems there is ardent opposition with any larger business or industrial development.  

Efforts in Economic Resiliency - The region has developed goals, objectives, and strategies through the CEDS process that if successful will propagate resiliency and overcome these challenges and deficiencies.  General areas of focus identified through a recent Six County Economic Development Study, by Bonneville Research, as directed by the region’s Technical Committee includes: enhancement of education; targeting the economic clusters of information technology, distribution/logistics, value added agriculture, aviation/composites, and small business; concentrating on business expansion and retention; developing entrepreneurship; and, recruit business/industry that compliments the regions needs and unique characteristics. For a detailed review of the region’s goals, objectives, and strategies see Section III.  Strategic Direction: Action Plan, Vision Statement, Goals and Objectives beginning on page 14.
Anticipatory Focus – The region has adopted the Hazard Mitigation Plan prepared by the Six County Association of Governments’ Planning Department to mitigate natural disasters. The region is prepared for unforeseen disasters through active police, fire, and CERT trained professionals. The region will also subscribe to the monthly Local Insights publication by the State of Utah Department of Workforce Services to obtain an up to date economic and labor analysis of the Central Utah Area.
Flexibility - The District does understand its assets through the involvement of local elected and government officials.  Major employers seem to have access to sufficient capital and credit resources.  Local governments are aware of and targeting potential emerging economic sectors that could lead to a more diversified economic base.  For the most part, the majority of the area’s workforce have chosen to live and remain employed in the six county area.  They are multi-trained to obtain employment where opportunities prevail.

Network – Through the District’s Board, Technical Committee, Six County Association of Governments, counties, communities, state departments, congressional members, and stakeholders the region is able to predict economic slowdowns, shock and crisis.  This communication will take place each time the Six County Economic Development Board and/or their partner organizations meet. The District and Association of Governments will serve as the coordinating entities for the Six County region.
Positive Vision – Much of the CEDS 2014 is focusing on promoting a positive vision for the region. There are many events and activities sponsored by the Region to foster collaboration in visioning for the Central Utah area. These include the annual Leadership Summit, Congressional Briefing, Recognition Banquet, and Legislative Day events that help local officials better coordinate current and future opportunities.  

Each of the above mentioned subsets assist in the ability of the region to remain resilient to the ever changing economic conditions of the Six County area.  This is the case for both a challenge and deficiency.  It also helps communities, counties, and the region prepare for opportunities that become available.  
Section V.  ACTION PLAN IMPLEMENTATION 
The SCEDD Board meets bi-monthly.  Progress of the Region’s CEDS will be discussed at each meeting.  The following “Action” and “Implementation” charts will help the Board and Staff track accomplishments. There are charts for each goal and objective.  Strategies are listed within.
GOAL 1:
DEVELOP AND MAINTAIN A POSITIVE ENVIRONMENT FOR ECONOMIC DEVELOPMENT

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy1:Conduct bi-monthly SCEDD Board meetings                                                                        
	High

	Bimonthly
	SCEDD &
Staff
	
	

	Strategy 2: Conduct annual legislative conference and congressional information meeting
	High

	Annually

August

September
	SCEDD & Staff
	
	

	Strategy3: Provide public awareness of economic development activities by preparing news releases on District sponsored events and other economic development activities, sending a copy of the SCEDD minutes to all commissioners and mayors on the Board, and preparing articles for the agency’s quarterly news bulletin.
	High


	Bimonthly 

& 

Quarterly
	Staff
	
	

	Strategy 4: Attend monthly Technical Committee meetings. 
	High
	Monthly
	Staff
	
	


 Objective 1:
Strengthen cooperative leadership within the region and work collaboratively to meet regional goals and objectives.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Sponsor the Six County Annual Leadership Summit
	High
	Annually

In April
	SCEDD

& Staff
	
	

	Strategy 2: Host annual Recognition Banquet
	High
	Annually

in December
	SCEDD 

& Staff
	
	

	Strategy 3: As directed and funding allows, elected officials and staff will attend EDA regional/or annual conference, NADO Washington and Annual Conferences, NACO Annual and Western Conferences, and others as approved
	Medium
	Throughout

Year
	Board Members and Staff
	
	


Objective 2:
Sponsor training activities for District Board member, other local officials, economic development professionals, community and business leaders, and staff. 

Objective 3:
Provide technical assistance and support to county economic development endeavors.
	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Attend county economic development and community planning meetings
	High
	Throughout 

Year
	Staff
	
	

	Strategy 2: Provide technical assistance as requested by communities and counties
	High
	Throughout 

Year
	Staff
	
	


GOAL 2:
CONDUCT AND SUPPORT A RELIABLE AND INTERGRATED PLANNING IN COOPERATION WITH ALL AGENCIES.

Objective 1:
Serve as a coordinating agency for economic development in the Six County region.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Implement the District’s new Five (5) year Comprehensive Economic Development Strategy (CEDS) by printing and distributing copies, and discuss accomplishments and strategies at bi-monthly board meetings. 
	High
	Bimonthly 

and as 

CEDS is 

Updated
	SCEDD

Staff
	
	

	Strategy 2: Encourage representation from all interests to attend appropriate District sponsored activities.
	High
	Yearly 

By July
	SCEDD

Staff
	
	

	Strategy 3:  Update the region’s consolidated plan
	High
	Yearly

By July
	Staff
	
	


	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Visit annually each county commission and mayor/city council to determine economic and community development needs. 
	High
	Yearly
	Staff
	
	

	Strategy 2: Actively participate on committees and boards of other entities involved in econ development. 
	Medium
	Throughout 

Year

Ongoing
	Staff
	
	

	Strategy 3: Attend economic development meetings and activities sponsored by other organizations in the District and State.
	High
	Throughout

Year
	Staff
	
	

	Strategy 4: Maintain membership in the Alliance for purpose of training, coordination, and networking.
	Low
	Yearly
	Staff
	
	


Objective 2: 
Maintain communications with elected officials of counties and communities; and, directors of entities involved in economic and community development.

Objective 3:
Provide technical assistance to counties and communities in general and development planning.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Annually, update county capital Improvement Program.
	High
	Yearly

January - February
	Staff
	
	

	Strategy 2: Coordinate planning efforts with the Six County Technical Committee. 
	High
	Monthly
	Tech

Committee

Staff
	
	

	Strategy 3: Assist in developing a land-use plan for participating counties. 
	Med
	Throughout

Year
	SCEDD

Staff
	
	

	Strategy 5: Recognize beautification efforts at the District’s Annual Recognition Banquet.
	Med
	Yearly
December
	County ED
Staff
	
	


Objective 4:
Serve as a regional Census affiliate under the Governor’s Office of Management and Budget.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Maintain a database with information as how to find current demographics, reports, procurement information, census data, information on financial resources, community and county plans, etc. 
	Low
	Throughout 

Year
	Staff
	
	

	Strategy 2: Collaboratively determine population projections with county and State officials.
	High
	Yearly
	Staff
	
	


GOAL 3:
ASSIST IN EXPANSION AND RETENTION OF LOCAL BUSINESS AND ESTABLISH INDUSTRY THAT WILL INCREASE FAMILY SUSTAINING EMPLOYMENT OPPORTUNITIES.

Objective 1: 
Serve as a Business Outreach contact point to assist in business expansion, and retention along with marketing opportunities for business and industry in Six County Region.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Provide technical assistance to area businesses in helping them to expand and retain business. 
	High
	Ongoing
	County ED

Tech Committee

Staff
	
	

	Strategy 2: Work with state legislators to develop each county economic development office as a State Business Resource Center.
	High
	Yearly

Legislature
	County ED

SCEDD

Staff
	
	


Objective 2:
 Assist in the development of business and industry. 

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Assist in the completion of the feasibility process of the Central Utah Railroad project. 
	High
	December 

2015
	Sevier

County

SCEDD

Staff
	
	

	Strategy 2: Maintain current information on available financial resources and coordinate assistance with other agencies that will help individuals and businesses prepare for the funding phase of new or expanding business.
	High
	Ongoing

Yearly
	SCEDD

Tech Committee

RLF Mgr.
	
	

	Strategy 3: Assist counties in implementing the Central Utah Business Expansion and Retention program. 
	High
	Ongoing
	County ED

Tech Committee

SCEDD
	
	

	Strategy 4: Assist in the identification, development, and infrastructure of industrial and commercial sites in each of the six counties. 
	High
	Ongoing
	County ED

Staff
	
	

	Strategy 5: Assist in marketing Sevier County as a central location for conferences, conventions, sporting events, etc
	Med
	Ongoing
	Sevier County

Staff
	
	

	Strategy 6: Assist Sevier County in establishing a business incubator and shared work space site with a private entity. 
	High
	April 

2015
	Sevier County

Tech Committee

Staff
	
	

	Strategy 7: Assist trucking industry to further develop related business operations.
	High
	Ongoing


	Sevier Co

Tech Com

Staff
	
	


	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Ensure each county is represented on Snow College’s “Economic Development Workforce Advisory Board” (EDWAC).
	High
	Yearly

As 

Necessary
	EDWAC

Tech Committee
	
	

	Strategy 2: Coordinate with Snow College to develop appropriate four year “Bachelor Degree” programs. 
	High
	Ongoing

As 

Opportunities

Allow
	EDWAC

Tech

Committee

SCEDD
	
	

	Strategy 3: Ensure that concurrent education courses are available in each county. 
	High
	Ongoing

When Courses

Are available
	County ED

EDWAC

Tech Com
	
	

	Strategy 4:  Develop high school entrepreneurship courses with Snow College
	High
	June 15
	EDWAC

Tech Com

Staff
	
	


Objective 3: 
Serve as a liaison for political support for new and expanding business.

Objective 4:
Coordinate with institutions of higher education in developing curriculum that provides training needed by local business and target industry.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Provide political support for Sevier counties in obtaining permits necessary to develop a natural gas fired power generation facility. 
	High
	January 2015
	Sevier County

SCEDD

Staff
	
	

	Strategy 2:  Provide political support for Millard and Sanpete counties to obtain permits and financing to develop a natural gas pipeline to unserved areas
	High
	April

2015
	Millard Co

Sanpete Co

Tech Com

SCEDD

Staff
	
	

	Strategy 3: Provide political support for Wayne County to obtain permit and financing to develop a bike path. 
	High
	January

 2016
	Wayne Co

Tech Committee

Staff
	
	

	Strategy 4: Provide industrial site identification, information, and coordination with the State’s Sure Site program.
	High
	Ongoing
	County ED

Staff
	
	


GOAL 4:
ENCOURAGE AND IDENTIFY OPPORTUNITIES TO DEVELOP MORE EFFICIENT USE OF NATURAL RESOURCES.
Objective 1:
Coordinate and foster political support for natural resource development projects in the Six County Region.
	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Conduct bi-monthly regional Natural Resource Committee meetings. 
	High
	Bimonthly
	SCAOG

Staff
	
	

	Strategy 2:  Assist Millard and Juab counties in protecting water resources of the West Desert targeted for the Southern Nevada Water Authority’s proposed pipeline project. 
	High
	Ongoing

Involvement 

As 

Necessary
	Millard Co.

Juab Co.

SCAOG

Staff
	
	

	Strategy 3:  Provide assistance to Wayne County in protecting Factory Butte as an open all-terrain-vehicle recreation area to enhance the tourism business of the county. 
	High
	Ongoing

Involvement

As 

Necessary
	Wayne Co SCAOG

Staff
	
	

	Strategy 4:  Host Congressional Briefing to help congressional delegation and local elected officials better understand the need to maintain multiple-use of public lands
	High
	Yearly

August
	Hosting Co

SCAOG

Staff
	
	


Objective 2:
Coordinate natural resource development with public land managers to foster multiple-use of public lands. 

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1: Collaboratively work with public lands agencies in developing and retaining multiple-use of public lands. 
	High
	Ongoing
Involvement

As Necessary
	Counties
SCAOG

Staff
	
	

	Strategy 2:  Participate in the development of the Fishlake, Dixie, Manti LaSal, and Uintah Forest’s; and, Richfield Management Office of the Bureau of Land Management (BLM) to complete management plans. 
	High
	Ongoing
Involvement

As

Necessary


	Counties
SCAOG

Staff
	
	

	Strategy 3:  Counties to be involved in BLM and Forest Service planning and management in the capacity of a “Cooperating Agency.
	High
	Ongoing
	Counties
Staff
	
	


GOAL 5:
ASSIST MINORITY AND ETHNIC POPULATIONS IN ACHIEVING THEIR ECONOMIC DEVELOPMENT GOALS AND OBJECTIVES. 

Objective 1:
Assist minority populations within the region with economic and community development efforts.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1:  Assist the Ibapah and Paiute Indian Tribes in developing and/or updating a tribal Comprehensive Economic Development Strategy. 
	High
	January2016
	SCEDD

WFRC

FCAOG

Staff
	
	

	Strategy 2: Assist minority entities with available resources as requested.
	High
	Ongoing
	Staff
	
	


Objective 2:  
Determine means of dialogue with minority population within the Six County region.

	STRATEGY
	PRIORITY
	DATE TO

COMPLETE
	LEAD

AGENCY
	DATE

COMPLETED
	REMARKS

	Strategy 1:  Identify methods to inform, educate and disseminate information about regional resources and programs. 
	High
	Ongoing
	SCEDD

Staff
	
	

	Strategy 2:  Utilize the region’s web site as a point of reference to address minority issues about economic development.
	High
	Ongoing
	SCEDD

Staff
	
	


APPENDIX

Exhibit 1 - 2014 Six-County Economic Development District Board 

Governmental Representatives – 63%

	     Appointed Representative
	         Title
	Member Organization
	        Category
	   Other Interests

	Gordon Topham

Claudia Jarrett

Gayle Bunker

Rick Dalton

David Christensen
Gil Hunt 
*Brent Boswell

*Mel Terry 

*Kevin Christensen

*Malcolm Nash

*Michelle Coleman

* Linda Gillmor
	Commissioner

Commissioner 

Mayor

Mayor

Mayor

Mayor

Director Econ. Dev.

Director Econ. Dev.

Director Econ. Dev.

Director Econ. Dev.

Director Econ. Dev.

Director Econ. Dev
	Sevier County 

Sanpete County

Delta City

Junction Town

Richfield City

Bicknell Town

Juab County

Piute County

Sanpete County 

Sevier County

Wayne County

Millard County
	County Government

County Government

City Government

City Government

City Government

City Government

County Government

County Government

County Government

County Government

County Government

County Government
	Parks and Rec.

Higher Education

Agriculture

Trucking Industry

Small Business

Tourism Industry

Community Dev.

Construction Ind.

Continuing Ed.

Oil and Gas Dev.

Education

Bus.Development


*These individuals are employees of their respective county and have been appointed by their county commissioners (elected officials) to serve as Board Members of the Six County Economic Development District.

Non-governmental Representatives – 32%

	                     Name
	         Position
	          Company
	        Category
	   Other Interests

	Rick Blackwell 

Chad Winn (Chair)

Alan Roper (Secretary)

Robert Williams

Russell Mangleson

John Christensen
	President/Manager

Owner and Manager

Owner Manager

Owner Manager 

Owner manager

Owner Manager
	Bank Southern Utah

Winn Ranch

Roper Lumber Co.

Williams Grass Fed Beef

Canyon Breeze Mob. Park

Behavior Probation
	Private Industry

Private Industry

Private Industry

Private Industry

Private Industry

Private Industry
	Priv. Bus. Dev.

Public  Health

Retail Business

Ranching

Agriculture

Law Enforcement


Stakeholder Organization Representatives – 5%

	                     Name
	         Position
	          Company
	        Category
	   Other Interests

	Lorraine Gregerson
	Executive Director 
	Richfield Chamber
	Chamber Commerce
	Tourism


Government Representatives – 12

Non-governmental -6

Stakeholder – 1

Total Board Membership
19
Exhibit 2 - Strategy Committee Membership Roster

Private Sector Representatives – 51%

	NAME
	POSITION
	COMPANY
	SECTOR
	REPRESENTATION
	COUNTY

	Eland Labaron
	President
	Liqua Dry
	Agriculture
	Private Business
	Millard

	Chad Winn
	Owner/Mgr
	Winn Ranches
	Adriculture
	Private Business
	Juab

	Alan Roper
	Owner/Mgr
	Roper Lumber
	Retail Hardware 
	Private Business
	Millard

	Gayle Bunker
	Owner/Mgr
	Bunker and Sons
	Construction
	Private Business
	Millard

	Jacqueline Patterson
	Owner/Mgr
	Pace Tax Service
	Accounting Services
	Private Business
	Wayne

	Gerrick Willden
	Manager
	Jones & DeMille
	Engineering Service
	Private Business
	Sanpete

	Robert Williams
	Owner/Mgr
	Grass Fed Beef
	Ranching
	Private Business
	Wayne

	Kinley Peterson
	Owner/Mgr
	Peterson Invest.
	Wholesale Industry
	Private Business
	Sevier

	Dean Woodbury
	President
	Ut. Ind. Bank
	Financial Services
	Private Business
	Sevier 

	Mike Cummings
	Owner/Mgr
	Butch Cassidy Resort
	Service Industry
	Private Business
	Piute

	Spencer Cox
	VP  Legal
	CentraCom Inter.
	Utilities
	Private Business
	Sanpete

	Efren Silva
	Owner/Mgr
	El Mexicano
	Restaurant Industry 
	Private Business
	Sanpete

	Terry Peterson
	Owner/Mgr
	South 40
	Tourism
	Private Business
	Piute

	Russell Mangleson
	Owner/Mgr
	Canyon Breeze 
	Housing
	Private Industry
	Juab 

	Forest Sims
	Owner/Mgr
	Sleepy H. Camp
	Tourism
	Private Business
	Wayne 

	Val Jones
	Owner/Mgr
	Jones Construction
	Construction
	Private Business
	Juab

	Eugene Larsen
	Owner/Mgr
	Larsen Auto Repair
	Auto Industry
	Private Business
	Millard


	NAME
	POSITION
	ORGANIZATION
	AREA OF INTEREST
	REPRESENTATION
	COUNTY

	Jody Gale
	Area Agent
	USU Extension
	Utah St.  University
	Stake Holder
	Sevier

	Lorraine Gregerson
	Director
	Richfield Chamber
	Retail Business
	Stake Holder
	Sevier

	Alan Christensen
	Director
	S. Bus. Dev. Ctr.
	Small Bus. Develop
	State Government
	Sanpete

	Stacie McIff
	Director
	Snow College
	Educational Service
	Stake Holder
	Sevier

	Stephen Lisonbee
	Director
	Central Utah DWS
	Workforce Dev.
	Stake Holder
	Juab 

	Emery Polelonema
	Reg.Planner
	Six County AOG
	Cultural Heritage
	Government
	County

	Forest Turner
	Specialist
	Utah DWS
	Workforce Dev.
	Stake Holder
	State 

	Jake Hardman
	Rural Direct
	Gov. Office ED
	Rural Econ. Dev.
	State Government
	State

	Kurt Robins
	Ranger
	Forest Service
	Public Lands Admin
	Federal Government
	Wayne

	Sue Fivecoats
	Manager
	BLM
	Public Lands Admin
	Federal Government
	Wayne

	Brent Boswell
	Director
	Juab County ED
	Economic Develop
	County Government
	Juab

	Linda Gillmor
	Director
	Millard County ED
	Economic Develop
	County Government
	Millard

	Darin Bushman
	Director
	Piute County ED
	County Commission
	County Government
	Piute

	Kevin Christensen
	Director
	Sanpete ED/Tour.
	Economic Develop
	County Government
	Sanpete

	Malcolm Nash
	Director.
	Sevier County ED
	Economic Develop
	County Government
	Sevier 

	Michelle Coleman
	Director
	Wayne County ED
	Economic Develop
	County Government
	Wayne


Representatives of other economic interests – 49%

Private Sector Representatives 


17
51%

Representatives of other economic interests
16
49% 

Total Strategy Committee Members

33

Exhibit 5 – County Population Comparisons

[image: image2.wmf]YEAR

JUAB

MILLARD

PIUTE

SANPETE

SEVIER

WAYNE

REGION

1980

5,550

9,050

1,350

14,800

14,900

1,950

49,580

1990

5,817

11,333

1,277

16,259

15,431

2,177

54,284

2000

8,310

12,461

1,436

22,846

19,938

2,515

66,506

2010

10,112

12,625

1,503

27,904

20,914

2,725

75,866

2012

10,426

14,199

1,537

28,067

21,038

2,764

77,520

2020

12,798

18,836

1,790

32,902

24,855

3,469

94,200

2030

14,546

22,439

1,797

35,181

26,892

3,943

104,978

2040

16,067

25,726

1,913

36,866

28,337

4,292

113,201

2050

17,611

29,179

2,026

38,492

29,378

4,640

121,686

Source:  Bureau of Census / Governor’s Office of Planning & Budget 2005 Baseline Projections / 2007 Economic Report to the Governor and Utah Population Estimates Committee

Exhibit 6 – County and Regional Ethnicity   
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JUAB
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Percent

White

9,831

10,950

1,474

25,158

19,734

2,634

69,781

89.0

Black/African American

25

12

2

229

39

2

309

0.4

American Indian

90

125

5

305

230

13

768

1.0

Asian

22

76

6

150

67

19

340

0.4

Native Hawiian

15

15

2

138

36

4

210

0.2

Hispanic

379

1,603

109

2,619

932

116

5,758

7.4

Some other race

150

193

21

489

319

46

1,218

1.6

 Source:  Bureau of Census – 2010 Demographic Profile Data

Exhibit 7 – Distress Factor Comparisons of the Six County Region

	DISTRESS FACTOR
	JUAB
	MILLARD
	PIUTE
	SANPETE
	SEVIER
	WAYNE
	REGION
	UTAH
	U.S.

	Population (2013
	10,348
	12,662
	1,510
	28,237
	20,852
	2,747
	76,356
	2,900,872
	316,128,839

	Growth

 (%) since 2010
	1.0
	1.3
	-3.0
	1.5
	0.2
	-1.1
	-0.01
	5.0
	2.4

	Labor Force

 (persons 2013) 
	4,297
	4,115
	696
	10,694
	9,531
	1,260
	30,866
	1,418,522
	115,226,802

	Unemployment Rate (2013)
	5.2
	3.9
	5.0
	5.8
	5.2
	11.8
	6.2
	4.4
	7.4

	Personal Per Capita

 Income (PPCI)
	$25,732
	$30,857
	$26,312
	$23,346
	$28,044
	$28,159
	$27,075
	$35,430
	$43,735

	Med. Household

 Income (2012)
	$51,823
	$48,472
	$36,403
	$43,921
	$45,243
	$40,185
	$44,341
	$57,067
	$51,371

	Poverty Rate (2012)
	12.7
	13.2
	22.0
	16.6
	16.2
	17.3
	16.3
	13.0
	15.9

	H.S. Diplomas  (2012) 

 %/Adults 25 + (ACS 5 yr)
	89.6
	87.0
	87.8
	88.4
	89.0
	94.3
	89.4
	90.6
	85.7

	B.S. Degree or More (2012) %/Adults 25+ (2012 ACS 5yr)
	13.1
	19.0
	17.2
	19.2
	15.9
	24.4
	18.1
	29.9
	28.5

	Covered Employment
	3,625
	4,425
	260
	6,717
	7,964
	910
	23,901
	1,254,433
	133,964,953

	Average Wage Per Job
	$33,174
	$37,228
	$23,470
	$28,676
	$31,155
	$26,058
	$29,960
	$41,786
	$49,804

	Manufacturing 

% of all jobs
	20.8
	4.8
	n/a
	10.7
	4.6
	n/a
	10.2
	9.4
	9.0

	Average Wage 

Manufacturing Jobs
	$43,467
	$48,881
	n/a
	$32,743
	$36,118
	n/a
	$40,302
	$51,641
	$61,137

	Transportation/Warehousing

% of all jobs
	0.4
	4.0
	2.2
	2.9
	13.1
	1.1
	4.0
	4.4
	3.9

	Average Wage

Transportation/Warehousing
	$33,935
	$36,277
	$16,430
	$35,151
	$40,132
	$23,494
	$30,903
	$44,307
	$49,258

	Health Care/Social Asst

% of all jobs
	0.1
	n/a
	n/a
	10.2
	11.4
	n/a
	7.2
	11.5
	14.5

	Average Wage

Health/Social Assistance
	$72,964
	n/a
	n/a
	$27,032
	$31,531
	n/a
	$43,842
	$40,422
	$45,770

	Finance/Insurance

% of all jobs
	1.4
	1.3
	n/a
	2.1
	1.9
	n/a
	1.7
	4.4
	4.20%

	Average Wage 

Finance/Insurance
	$35,989
	$28,205
	n/a
	$36,497
	$41,878
	n/a
	$35,642
	$61,532
	$91,808


Source: USA Counties in Profile: Stats America
Exhibit 8 – Employment Characteristics of the Six County Region
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Mining

60

94

p

34

570

p

758

3

Consturction

232

68

p

287

261

97

945

4

Manufacturing

734

213

p

747

378

d

2,072

9

Trade/Trans/Utilities

341

1,237

36

1,019

2,540

131

5,304

23

Information.Financial

48

94

5

297

242

p

686

3

Professional Services

151

425

p

163

300

7

1,046

5

Ed/Health/Soc Services

459

377

p

922

965

95

2,818

12

Liesure/Hospitality

241

350

7

613

912

108

2,231

10

Government

764

1,051

153

2,944

1,592

260

6,764

30

Privacy -Not Categoried

71

0

9

0

0

17

97

1

Source: Utah Department of Workforce Services.  “p” = Privacy – not shown to avoid disclosure of individual firm data. 

Exhibit 9 – County by Acres
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Source:  Bureau of Census
Exhibit 10 – County Land Ownership
	    Juab County


[image: image6]

	Millard County 
[image: image7]

	 Piute County


[image: image8]
	    Sanpete County

[image: image9]

	      Sevier County

[image: image10]
	    Wayne County

[image: image11]


Source:  travel.utah.gov/research_and_planning/economic_planning/documents/UtahProfile.pdf  * May include Some Local Government Land
Exhibit 11 – County Land Ownership Comparisons
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0
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Millard

590,648
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0

0
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Piute
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0
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0
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59,637

0
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45,905

1,213

206,240
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4,524

0
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Wayne

56,522
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0
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Region Total

2,506,405

825,557

47,833
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Source: travel.utah.gov/research_and_planning/economic_planning/documents/UtahProfile.pdf ** May include Some Local Government Land
Exhibit 12 – Environmental Protection
National Parks and Wildlife Refuges - Within in Six County Association of Governments there is one National Park, Capital Reef. Capital Reef encompasses 37, 711 acres that extends from about two miles north of Highway 24 and about ten miles south, just passed Capitol Gorge. One National Wildlife Refuge, Fish Springs. Fish Springs covers an area of about 18,000 acres on the south end of the Great Salt Lake Desert and is located 70 miles northwest of Delta. There is  seven State Parks, Territorial Statehouse in Fillmore, Yuba Reservoir twenty five mile south of Nephi, Palisade State Park located east of Sterling, Fremont Indian 21 miles southwest of Richfield, Goblin Valley 21 miles north of Hanksville, Piute Reservoir 12 miles south of Marysvale, Otter Creek Reservoir 10 miles east of Kingston.

Wilderness Area Designations - There are no designated wilderness areas in the Six County Region, but there are sixteen proposed wilderness study areas. Deep Creek Mountain, Scott’s Basin, Fish Springs, Rockwell, (Juab County); Swasey Mountain, Howell Peak, Notch Peak, King Top, Conger Mountain, Wah Wah Mountain, (Millard County); Fremont Gorge, Mt. Ellen-Blue Hills, Bull Mountain, Horsehoe Canyon South, French Spring-Happy Canyon, Dirty Devil, (Wayne County).

Wild and Scenic Rivers - There are five rivers list under the Wild and Scenic Rivers Act. Birch Creek and Trout Creek located in Juab County. Dirty Devil, Fremont, Horse Thief Canyon Creek, and Pleasant Creek, located in Wayne County.

Endangered Species - The Six County Region has seventeen endangered or threatened species: Yellow-billed Cuckoo (Juab, Wayne Counties) Utah Prairie-dog (Millard, Piute, Sanpete, Sevier, Wayne Counties), Brown “Grizzly” Bear ( Piute, Sanpete, Sevier Counties), Helio Milkvetch ( Sanpete, Sevier Counties), Canada Lynx (Sanpete, Sevier Counties), Last Chance Townsendia (Sevier, Wayne Counties), Wright Fishhook Cactus (Sevier, Wayne Counties), Ute Ladies’-tresses (Wayne County), Maguire Daisy (Wayne County), Barneby Reed-mustard (Wayne County), Winkler Pincushion Cactus (Wayne County), San Rafael Cactus (Wayne County), Humpback Chub (Wayne County), Razorback sucker (Wayne County), Bonytail (Wayne County), Colorado Pikeminnow (Wayne County), Mexican Spotted Owl (Wayne County).

Prime and/or Unique Agricultural Lands - The Six Region is working with USDA to identify prime agriculture lands in the Region

Superfund Sites - There are no Superfund, CERCLA, sites currently in the Six County area nor any being proposed. 
Hazardous Chemical Facilities - Six County is working with the municipalities in the Region to identify hazardous chemical manufacturers, users and facilities that store hazardous chemicals.
Pesticide Manufacturers - There are no major manufactures of pesticides in the Six County Region.  Farm and ranch operations are minor utilizers of pesticides in the area. 

Sole Source Aquifers - There are no sole source aquifers in the Six County Region

Nonattainment Areas - There are no Nonattainment Areas in the Six County Region.

Coastal Areas - The Six County Region is not located near any coastal areas

Wellhead Protection Areas – Many wells exist in the Six County region.  Six County is most cognitive of these areas and mitigates concerns with any projects to assure that the project will not be located in or impact a wellhead protection area

100 Year Flood Plains - Six County has identified the 100 year flood plains in the region. Due the geographic area covered by the Region the flood plain data is kept by the Planning Department and will be available for review on a project by project basis to ensure that any issues will be mitigated.

Historic Preservation - Six County works with the Utah State Historic Preservation office and Local Tribes in the Region to identify any archeological, historic, prehistoric, or cultural sites in the Region

Constraints due to lack of Infrastructure - The CEDS has identified obvious constraints to economic development due to the lack of public infrastructure, utilities etc.  Public lands and environmental activists raise constraints when infrastructure impacts public lands – which is over 80% of the land mass.  Federal Land agencies follow NEPA and FLMPA guidelines when dealing with these matters if infrastructure is on federally managed lands.  A list of infrastructure needs is populated for each of the six counties annually.

Social Impacts - Any proposed economic develop in the Six County Region will not adversely affect minority or low income populations. Native American cultural concerns are addressed on a project by project basis.
Exhibit 13 – State Economic Goals and Objectives
Vision for the State of Utah is:  Utah will lead the nation as the best performing economy and be recognized as a premier global business destination.
The State’s mission statement is:  Utah will excel in job creation, innovation, entrepreneurship, global business, and quality workforce and have a stable and sustainable business friendly environment.

Governor Gary R. Herbert’s four economic objectives are:

1) Strengthen and Grow Existing Utah Businesses, both Urban and Rural 

2) Increase Innovation, Entrepreneurship & Investment

3) Increase National and International Business

4) Prioritize Education to Develop the Workforce of the Future  www.business.utah.gov/econ-plan 9
The Governor has identified ten strategic initiatives to help accomplish these objectives: 

1)     Revamp Utah’s Tax Structure

2)    Improve the Competitive Environment for Small and Medium-Sized Companies

3)    Recruit Businesses to Our State

4)    Attract More Capital

5)    Promote Growth in Target Industries

6)    Enhance Utah’s National and International Image

7)    Capture Global Opportunities for Utah Companies

8)    Promote Tourism

9)    Energize Economic Development in Rural Communities

10) Make State Government More Efficient

Through the Governor’s Office of Economic Development (GOED) a series of programs have been developed to assist both urban and rural areas to achieve the Governor’s ten strategic initiatives. These activities are:

Business and Technology Parks - is a partnership with industry to develop business and technology parks and facilitate technology commercialization, business expansion, and recruitment.

Centers of Excellence - is a program that provides resources that funds the process of moving the most innovative research from Utah's universities into businesses and creates Utah jobs. Each Center develops a sound business plan and relationships with seasoned business professionals

of whom are interested in the market potential of a specific technology which include life sciences (biomedical and biotechnology), information technology and electronics, agriculture, environment and natural resources, aerospace/advanced materials and processes.

Utah’s Economic Clusters Initiative - is a program designed around proven economic principles and based on best practices and successful economic models.  This initiative collaborates among organizations offering sustainable advantages to local economies. Capitalizing on its core strengths and facilitating the development of clustered business environments, Utah utilizes these strengths to obtain a thriving economy and an increased standard of living.

International Development – through the International Trade and Diplomacy Office (ITDO), companies are assisted in developing markets for their products and services in other countries.  This assistance helps Utah companies understand the benefits of expanding into international markets and securing international connections. Through ITDO, international trade has increased gaining Utah a global presence, creating jobs, and enhancing the State’s economy.

Pioneer Communities/Main Street Program – provides assistance to communities throughout Utah to restore the physical and economic vitality of their historic business districts. A healthy and vibrant community builds its future on its past. 

The Utah Procurement Technical Assistance Center (UPTAC) - was established to provide the information and assistance necessary to sell products and/or services to federal, state and local governments.

Recruitment and Incentives - Nine incentive programs are available to assist private sector entities locate or expand in Utah.

Rural Development Office - is within the Governor’s Office of Economic Development (GOED) and promotes initiatives that provide a positive business environment for rural communities, business, industry, and entrepreneurs. Staff provides support to the Governor’s Rural Partnership Board who's Rural Action Agenda addresses issues impacting rural Utah’s economy such as health insurance, capital formation and cluster development.

Talent Access - assists Utah’s small and mid-sized companies to successfully recruit key talent essential to their growth, expansion and profitability.

Department of Workforce Services – provides assistance in job placement and statistical data analysis identifying local, regional, and State past, current, and projected economic conditions. Also assists in business outreach to determine needs for business expansion and retention. 

Other – there are many other departments and programs within the governance of the State that provides assistance to local communities indirectly impacting Utah’s economic.  The Six County Association of Governments administers many of these programs which provide continuity and collaboration with state government. The Six County CEDS develops the Region’s goals and objectives.  This plan supports the Governor’s economic objectives for the State. Through coordination with local, state, and federal agencies, the Six County’s goals, objectives, and strategies are collaborated.  Another example of assuring coordination is State representation on the Six County Technical Committee.  This collaborative process is enacted bimonthly at the SCEDD Board meetings and Technical Committee meetings.  

Exhibit 14 – County SWOT Analysis

JUAB COUNTY

(As identified by SCAOG Staff)

	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	-Available Workforce

-Freeway access

-Railroad access

-Available land/development

-Power plant

- Public lands

- Location to Wasatch Front

- Access to jobs WF

- Education access

- Fair grounds facilities
	-Public lands restrictions

-Limited infrastructure

-Bedroom community

-Limited water

- West desert access/roads

- Shop/entertainment WF

- Live Juab/work WF/other
	- Bus expansion &retention

- Urban interface/partnership

- Mineral development

- Industrial park development

- Power plant expansion

- Nat resource development

- Workforce accessibility

- Tourism development

- Event development 


	· Public lands regulation 

· Apathy

· Urban sprawl

· Econ. Dev. Resources

· Limited water

· Limited tax base

· Environmental move 


MILLARD COUNTY

	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	- Renewable and new energy

- Ethics/Workforce

- I-70 and15/Railroad

- Real-estate/Low cost

- Tourism/Rock hounding; - --- Heritage

- Rural Lifestyle

- ATV Trails/recreation 

- Sup portative Local Gov

- Dairy/Ag; 

-High quality hay; nut. value

- Diverse landscape

-  Space/Vast open areas

- Educational/Higher ed K-12

- Golf and other recreation

- Attitude/Welcome

- Workforce/older/younger

- Older workforce

- Space – vast open areas
	- Open Space/Public Lands

· Water/Limited

· SITLA Property 

· Lack of specialized education

· Workforce leaves other jobs 

· Shopping/lack of retail 

· Financial/Short sightedness 

· Attitude toward government

· Lack of rentals

· Lack of hotels

· Lack of high end housing

· Economic Development

· Areas w/no utilities/infrast.

· Lack  jobs/sustainable wages

· Transportation costs

· Lack representation fed/state
·  Workforce needs special Ed

· ED areas lack infrastructure 

and utilities
	· Geo-thermal

· Solar

· Wind

· Value Added Agriculture

· Minerals / mining

· Guides i.e. ATV

· Ed system/ High Ed K-12

· Warehousing MFG

· Workforce (back to area)

· Custom Fit and Fast track

·  RLF and other programs

· Virtual Business Center

· EDA’s

· Private Property Dev

· Marketing Millard County
· Manufacturing
	· Public Lands

· Environmental regs

· Limited water

· Kids Older workforce

· SITLA cooperation

· Transport costs

· Cap and Trade

· Lack representation

· Kids leaving

· Older workforce


 (As identified by county planning process) 

SEVIER COUNTY

(As identified by county planning process)
	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	- Access to public lands
- Rural life style

- Gathering places

- Geographic location

- Infrastructure


	· - Lack of common vision

· - Community involvement

· - Resistance to change

· - Branding and marketing


	- Create a brand

- Central location

- Business park/clusters

- Regional events

- Regional recreation


	· Public lands regulation 

· Apathy

· Urban sprawl

· Econ. Dev. Resources 


SANPETE COUNTY

(As identified by county planning process)

	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	- Work Ethic
- Employee loyalty

- Quality of life

- Safe communities

- Snow College Top 10 Jr.                             College in the Nation

- Cultural Heritage

- Nat. Pioneer Hert. Area

- Landscape/Outdoor Rec.

- Healthcare

- Agriculture/turkey – alfalfa

- Redundant fiber optic net.
	- Lack of freeway

- No railroad

- No regional airport

- Insufficient Ap Tech Prog.

- Insufficient Bachelors prog.

- Limited industrial base

 
	- Snow College – Developing applied technology programs to train workforce

-  Heritage and outdoor tourism

-  Central Utah Correctional Facility –continued expansion


	· Bedroom community 

· Lack sustainable wage

· Youth leaving for educational training

· Apathy towards growth 

·  Environmental special interests

· Lack of water

· Corn and transportation costs – turkey industry


WAYNE COUNTY

(As identified by county planning process)

	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	- Great WEDC
- 97% Public Lands

- Work Ethic

- Coordination/one comm.

- Clean air

- Available water

- Infrastructure/resources

- Medical facilities

- Professional occupations

- Rural life style

- Natural resources

- Agriculture

- Recreational opportunities

- Tourism opportunities

- WCBA 
	- Public lands 

-Limited infrastructure

- Seasonal economy

- Location

- Transportation cost/travel

- Lack of interstate/railroad

- Awareness/local/shop local

- Aware bus/Ed/mark –brand

- Broadband internet

- Capitol Reef National Park

- Lack of ind./business park
	- Public lands

- Capitol Reef National Park

- Reputation

- Education/training

- Renewable resources

- Research/dev diverse land 

- Tourism promotion

- Growth potential

- Nat. resource development

- 50k acre feet of water

- Communication Infrast.

- Bring back those moved

- Entrepreneurship

- Professional occupations

- Renewable energy

- Recreation
	· Public lands access 

· Fuel prices

· Economy recession

· Grants going away

·  Natural disasters

·  Isolated location

·  Wildlife/predators

·  Environmental move.

·  Workforce quality

·  Grazing rights

·  Losing 50k of water


PIUTE COUNTY

(As identified by Piute and SCAOG Staff)

	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	- Dedicated workforce

- Public Lands/ATV Trail

- Natural Resources

- Education K-12

- Rural lifestyle

- Recreation 

- State parks

- Heritage

- Agriculture
	-Public lands restrictions

-Limited infrastructure

-Bedroom community

-Limited water

- Lack of job opportunities

- Tax base

- Apathy

- Lack of services

- Limited financial resources

- Tourism pay scale
	- Bus expansion &retention

- Develop natural resources

- Mineral mining 

- Tourism development

- Paiute ATV Trail 

- Recreation development

- Heritage tourism 

- Value added agriculture

- Year around good jobs

 
	· Public lands regulation 

· Apathy

· Limited finances

· Econ. Dev. Resources

· Public lands access

· BLM/F.S. RMP/plans

· State representation

· Kids outmigration

· No jobs

· Tax base

· Limited Infrastructure 

· Environmental move


	STRENGTHS
	WEAKNESSES
	OPPORTUNITIES
	THREATS

	-Available Workforce

-Diverse occupational expertise

-Broad Based experience in various industry sectors

-Ample space for new business growth and development

-Strategic access to rail and road transportation routes/location, location

-More flexibility with environmental issues for new industrial growth and development
$500 -Strong local leadership and community involvement 
-Entrepreneurs that are willing to learn

$17,500 - Work and cooperate to protect and expand their businesses and the region
-Access to Public Lands

-Rural lifestyle
-Gathering places

$1,000 - Geographic location

-Infrastructure

$1,000-Work ethic

-Employee loyalty

$14,000 - Quality of life/-Outdoor recreation
-Safe communities

-Snow College

-Mormon Pioneer Heritage Area

-Healthcare

-Agriculture

-Fiber optics network plus redundancy 

-Services such as motels, restaurants, etc.

-Location

-Great regional network and programs, RLF, business outreach, and technical committee

-Central location of regional office

-The BEAR program

-Employee loyalty
$500-Motivate to attract economic development. 
	-Reduced economic growth and development

-Smaller workforce

-Availability of technical expertise in certain industries

-Shortage of existing rental space for new businesses

-Availability of tax incentive dollars to attract new business

$5,000-Low wages

-Tourism pay scale low and seasonal

-Vision for the region doesn’t exist

-Low community involvement

$5,000-Resistance to change/apathy
-Lack of marketing and branding

-Lack of freeway access

-No railroad in some counties

-No regional airport
-Financial resources more difficult for rural versus metro
-Inefficient applied technology program

$18,000 - Insufficient bachelor’s degree programs

-Limited industrial base
- Not enough private land for development/public lands

-Access to cultural arts

-Limited water/water rights

$11,500 -Education outreach to all six counties
$1,000-Lack of infrastructure in some counties.
	$15,000- Quality of life in a rural setting to attract new business/wide open space
-Tourism Development 

-Develop businesses that build on region’s attractions of National Parks and monuments, trail, hiking, riding, hunting, fishing, along with family retreats.

-Establishments of core businesses that develops production and marketing of region’s abundant renewable resources

-Business parks and clusters

-Facilities to support events

-Snow College program development

-Central Utah Correction Facility expansion

Public land access and utilization

-Land development

-Great regional staff with expertise and willingness to help

$5,000- Regional collaboration and coordination bringing partnership strength 

-Ability to produce and buy locally/value added agriculture

$5,000- Ability to plan what our future will be 

-Open space

-Business development opportunities
-Transportation industry $17,500-Availability of the worldwide web and other technology
-Maintain rural lifestyle
	$6,500-Declining workforce due to current economic situation/Youth leaving after education
-Competition by urban areas in attracting new business growth and development

-Limited infrastructure to support new growth

-U.S. Government’s closure of roads and areas to travel

-Apathy toward change

-Complacency

-“Good Enough” mentality

-Public lands restrictions and environmental special interests

-Bedroom communities

-Low wages 
-Limited water supply

-Import transportation costs
$6,000-Too much government regulation at all levels

-Economy

-Deteriorating infrastructure-

-Cuts in federal funding

-Limited and deteriorating infrastructure
$500-Environmental special interest and extremist groups

-Legislative redistricting that means less votes in rural areas.


Exhibit 15 – Regional SWOT Analysis
County Demographic and Economic Profiles
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In recent years, Juab County’s economic indicators seemed destined to be overshadowed by large, one-time economic events. This makes analyzing the underlying economy rather difficult. Several years ago, construction of the Kern River Pipeline distorted both labor market and sales figures. Now construction of the new power plant in Mona has impacted the county’s figures. With the influx of employment—not just in construction—Juab County’s unemployment rate also slipped. But even apart from the construction employment generated by the power plant, Juab County’s economy is expanding rapidly. Residential construction boomed and strong growth was experienced by most of the county’s industries—not just construction. In addition, construction permitting exploded during 2005 as did gross taxable sales. All in all, 2005 was a banner year for Juab County’s economy.


[image: image14.emf]Population/Demographics



 EMBED PowerPoint.Slide.12  [image: image15.emf]Juab County Population

Source: Utah Population Estimates Committee; Utah Governor’s Office of Planning and Budget.

0

2,000

4,000

6,000

8,000

10,000

12,000

1980 1985 1990 1995 2000 2005 2010

Population Projection


As people spilled out of the Wasatch Front, Juab County experienced strong population growth in the 1990s. Projections suggest that strong expansion is likely to continue as population centers continue to expand.
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Juab County experienced six decades of population declines before the 1970s produced a net gain. Population truly took off in the 90s. Just how rapid was the population growth? Figures from Census 2000 tell us that more than 8,200 individuals lived in Juab County during 2000. That represents a 42-percent decade increase in population. In fact, Juab County was the sixth fastest growing county in Utah during the 90s. Compare Juab County’s 42-percent expansion in population to the 30-percent growth in Utah population between 1990 and 2000. The U.S. increase measured a mere 13 percent. Levan saw the most rapid population expansion between 1990 and 2000—65 percent. Of course, Nephi still added the largest number of new residents. Nephi displayed more than a 1,200-person increase in population during the decade. Rocky Ridge also made its appearance during the 90s and became the second largest city in the county with over 400 residents.
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Juab County’s net in-migration peaked in the mid 90s. Net out-migration has ruled from 2000 to 2003, when net in-migration reappeared.
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All of Juab County’s major townships experienced population growth between 2000 and 2005.
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Population moved out from the metro areas making Juab County the sixth fastest growing county in Utah between 1990 and 2000. Juab County is one of the few counties in Utah that experienced an increase in household size during the 90s. In addition, Juab County families are more likely than Utah or U.S. families to be headed by a married couple.  
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Unlike many communities, Juab County has not seen a significant aging of its population. In fact, Census data shows that 10 percent of the county’s population is over the age of 65— less than the 14 percent registered in 1990. This is undoubtedly due to the influx of younger population during the 1990s. Juab County’s population is certainly youth-oriented. Roughly 39 percent of the population is 18 years old or younger compared to 26 percent nationally. Moreover, Juab County is younger than the youngest state in the nation—Utah—which shows 32 percent of the population under 18. This population distribution means Juab County has a small proportion of working-age adults “supporting” its seniors and children. Only 47 percent of the county’s population was between the ages of 18 and 65 compared to 62 percent nationally. 
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One of the more noticeable changes over the past decade was the increase in Juab County’s Hispanic population. In 1990, 1.8 percent of the county’s population was Hispanic. By 2000, that share had increased to almost 3 percent. Still, Juab County remains much less racially and ethnically diverse than the state and the nation. Only 5 percent of the county’s population is nonwhite or Hispanic compared to 31 percent nationally and 15 percent in Utah. 
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Juab County’s share of high school graduates increased between 1990 and 2000 and registers higher than the national average.
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The share of college graduates in Juab County is half the figure for the United States.
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Data from Census 2000 shows that Juab County’s labor force participation rate actually dropped between 1990 and 2000. The trend toward early retirement may have contributed to this statistic. It certainly didn’t come from the female share of the population. Women increased their participation in the workforce by 5 percentage points. However, the share of children under the age of six with both parents in the labor force actually dropped in Juab County between 1990 and 2000.
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With the exception of the 2003 dip in employment, Juab County has seen relatively steady job growth since the mid 1990s. In recent years, job expansion has been fueled by two major construction projects.
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The loss of temporary Kern River Pipeline construction jobs coupled with losses in other industries shoved Juab County’s labor market into a nose-dive in 2003. But, it recovered sharply, largely because of another large construction project—the new power plant in Mona.
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Juab County’s job growth measured the third-fastest in the state—more than double the state average.
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Government provides the largest industry share of total employment in Juab County. Trade/transportation/utilities, private education/health/social services, manufacturing and construction account for roughly equivalent employment shares.
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Building of the Current Creek Power Plant continued to fuel employment expansion in the construction industry in Juab County during 2005. However, other industries also experienced double-digit growth including mining, manufacturing, trade/ transportation /utilities, financial activities, and private education/health/social services. Only leisure/hospitality services and other services experienced employment contraction during 2005.


[image: image30.emf]2005 Juab County Numeric Change in Jobs by Industry

Source: Utah Department of Workforce Services.
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During 2005, Juab County created more than 300 net new jobs—more than one-third of those positions were in the construction industry. Manufacturing, trade/ transportation /utilities, and private education/health/social services also added substantial numbers of new jobs.


[image: image31.emf]2005 Nonfarm Job Distribution by Industry

Source: Utah Department of Workforce Services.
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Construction (at least temporarily), manufacturing, private education/health/social services, leisure/hospitality services, and government all play a more important employment role in Juab County than in the state as a whole. On the other hand, trade/transportation/utilities, professional/business services, and financial activities all show a smaller labor market share in Juab County than in Utah.


[image: image32.emf]Juab County Industrial Job Distribution

Source: Utah Department of Workforce Services.
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In 2005, construction, trade/transportation/utilities and private education/health/social services account for a significantly larger share of employment in Juab County in 1999. On the other hand, government, manufacturing, and leisure/hospitality services have lost employment shares.


[image: image33.emf]1st Qtr 2005 Juab County Firms by Size

Source: Utah Department of Workforce Services.
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Almost half of Juab County employers employ fewer than five individuals.


[image: image34.emf]1st Qtr 2005 Juab County Employment by Firm Size

Source: Utah Department of Workforce Services.
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Almost 40 percent of Juab County’s employment provided by larger employers—those with at least 50 workers.


[image: image35.emf]2005 Juab County Government Employment

Source: Utah Department of Workforce Services.
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The public school system accounts for 56 percent of Juab County’s largest employment industry—government.
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In the trade/transportation/utilities industry, gasoline stations provide one-third of the industry’s employment in Juab County.
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Juab County’s unemployment rate increased rapidly during the recession, even though job growth was apparent. A large number of commuting workers means unemployment and employment trends often run counter to each other. Recent job growth and economic expansion have resulted in decided decline in the county’s jobless workers.


[image: image38.emf]Annual 2005 Unemployment Rates

Source: U.S. Census Bureau.
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In 2005, at 4.6 percent, Juab County’s jobless rate measured less than the national average. However, it didn’t slip quite down to the level of the state figure.


[image: image39.emf]Largest Juab County Employers 2005 

Annual Average

• Company

Type of Industry

• Juab School District Public Education

• Central Valley Medical Center Healthcare

• Nephi Rubber Products Manufacturing

• Shaw Services Commercial Building Construction

• Quality Craft Wood Works Cabinet and Countertop Mfg 

• Ash Grove Cement Cement Manufacturing

• Flying J Gas Station/Convenience

• Mid-States Consultants, Inc. Engineering Services

• Juab County Local Government

• Nephi City Local Government 

• Nephi Sandstone Corporation Sand and Gravel Mining

• Heritage Hills Health Care Healthcare

• Sunset Rail Inc. Metal Products Manufacturing

• Mt. Nebo Thrift Grocery Store

• Harder Mechanical Contractors Industrial Building Construction

• Tintic School District Public Education

• Mickelsons Restaurant Restaurant

• Cattoor Livestock Roundup Animal Support Services

• Chillys/Chevron/Arbys Gas Station/Convenience Store

• National Vinyl Products Construction Materials Wholesaler

• State of Utah Government

• Federal Government Government

• Main Street Conoco Gas Station/Convenience Store

• Horizon Metals, Inc Metal Foundry

• A and W Development Construction
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In 2003, Juab County’s average monthly nonfarm wage took a decided drop as high-paying (and temporary) Kern River Pipeline construction jobs left the area. New power plant construction jobs boosted wages again in 2004 and 2005. By 2005, Juab County’s average monthly wage measured $2,200 for a huge annual increase of 9 percent. However, as building comes to an end at the Current Creek Power Plant, expect wages to edge downward once more.


[image: image42.emf]Juab County Average Monthly Wage as a Percent of State

Source: Utah Department of Workforce Services.
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Juab County’s large 2005 jump in average monthly wages pushed up its percentage of the state average to 80 percent.


[image: image43.emf]Juab County 2005 Average Monthly Wage by Industry

Source: Utah Department of Workforce Services.
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Professional/business services generated the highest average monthly wage in Juab County. Mining, other services, manufacturing, construction, and government have average monthly wages above the $2,000 mark.


[image: image44.emf]Juab County 2005 Average Monthly Wage 

by Industry as a Percent of State

Source: Utah Department of Workforce Services.
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During 2005, the average wage in Juab County’s professional/business service industry measured almost 25 percent higher the state average for the same industry. Construction and other services also exhibited higher-than-average monthly wages.


[image: image45.emf]Juab County 2005 Total Wages by Industry

Source: Utah Department of Workforce Services.
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Construction, government and manufacturing are the three largest generators of total wages in Juab County.


[image: image46.emf]2005 Average Monthly Wage by County

Source: Utah Department of Workforce Services.
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Even with a strong 2005 increase, Juab County’s average monthly wage measures near the middle of all Utah counties. Nevertheless, while Juab County’s share of the population in poverty (10 percent) is higher than the state average, it isn’t much higher. And, it does measure lower than the U.S. poverty rate.  


[image: image47.emf]1999 Median Family Income

Source: U.S. Census Bureau.
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Juab County’s family income measures below both the state and national averages.


[image: image48.emf]Juab County 1999 Family Income

Source: U.S. Census Bureau.
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Only 14 percent of Juab County families made more than $75,000 during 1999.

[image: image49.emf]2004 Personal Income by Source

Source: U.S. Bureau of Economic Analysis.
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A much larger share of personal income is derived from transfer payments (such as “public assistance” and social security) in Juab County than in Utah.


[image: image50.emf]2004 Per Capita Personal Income by County

Source: U.S. Bureau of Economic Analysis.
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Despite middle-of-the-pack wages, Juab County registers the fourth-lowest per capita income in the state.

[image: image51.emf]Other Indicators
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The value of residential permits issued in Juab County absolutely skyrocketed in 2005—reaching the highest level ever and contributing to robust construction employment growth.


[image: image53.emf]Juab County-Permitted New Dwelling Units

Source: Utah Bureau of Business and Economic Research.
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The number of new homes permitted in Juab County during 2005 also ranked as the highest figure ever.
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This graph is not a mistake. The permitting of the new power plant in Mona shot nonresidential permit values through the roof in 2003. Values in 2004 and 2005 appeared respectable in an historical perspective.


[image: image55.emf]2004-2005 Juab County-Permitted 

New Dwelling Units by Community

Source: Utah Bureau of Business and Economic Research.
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Nephi is still the center of residential building growth in Juab County.


[image: image56.emf]Percent Change in Juab County 

Gross Taxable Sales

Source: Utah State Tax Commission.
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Juab County’s gross taxable sales figures dropped almost 18 percent in 2004 largely because of an adjustment to collections for 2003. When the adjustment is excluded, sales were up dramatically. In 2005, capital expenditures once again contributed to an abnormally high level of gross taxable sales growth.


[image: image57.emf]Juab County 2005

Gross Taxable Sales by Industry

Source: Utah State Tax Commission.

Construction

3%

Ag/Forestry/

Fishing

0%

Other

2%

Retail Trade

24%

Finance/Insurance/

Real Estate

0%

Services

45%

Manufacturing

7%

Trans/Comm/ 

Utilities

6%

Wholesale 

Trade

13%


Services accounted for almost one-half of Juab County’s gross taxable sales in 2005. The retail trade industry contributed almost one fourth of total sales.


[image: image58.emf]Juab County 2005 

Gross Taxable Sales in Retail Trade Industry

Source: Utah State Tax Commission.
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Food stores account for 36 percent of gross taxable sales in Juab County’s retail trade industry.
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Age and 

Population

Population by Age and Sex



Total

Median 

Age

Number Number Share Number Share Number Share

Total Population

   2000

8,238               3,435           42% 1,343           16% 809              10% 26.5        2             



   1990

5,817               2,424           42% 818              14% 818              14% 28.9        2             

   10 Yr. Change

2,421               1,011           0% 525              2% (9)                -4% (2.4)        1             

   10 Yr. % Change

42% 42% 64% -1% -8% 42%

2000 Sex Breakout

      Male

4,126               1,769           43% 680              16% 369              9% 25.8       



      Female

4,112               1,666           41% 663              16% 440              11% 27.1       

   Male/Female Split

50% / 50%

2000 Table SF1 - P12 & 1990 SF1 Table P05 & P12



Juab County, Utah

Age and Sex - SF1

65 years and over

40 - 54 (Baby Boom 

in 2000) Under 20 years

The population has 

gotten younger since 

1990.  The median age 

in 2000 is 26.5 years, 

down  from 28.9 years 

in 1990.

Density 

(Pop. per 

sq. mi.)

The age group that has 

grown the fastest, as a 

share of total, is Under 

5 years , up 415 people.  

Their share of total  

rose  by 2.5%

The largest age 

category is Under 5 

years old (920 people or 

11.2% of the total).

Total Population in 2000 

was 8,238 people, up 

42% from 5,817 in 

1990.

51% / 49% 51% / 49% 46% / 54%

In the graphs below, changes in population by age are shown two ways. The "Change in Population" graph illustrates how each 

age bracket has changed in the last 10 years.  The "Change in Share" graph illustrates how each category has changed as a 

share of total.  Note that an age bracket can have an increase in population while declining as a share of total.  The "Change in 

Share" graph usually demonstrates how the baby boom has caused a demographic shift in the population.
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[image: image61.emf]Total Population by Race

% of Total

White 7,955 96.6%



Black or African American 12 0.1%

American Indian & Alaska Native 84 1.0%

Asian 28 0.3%

Native Hawaiian & Other Pacific Islander 4 0.0%

Some other race 71 0.9%

Two or more races 84 1.0%

Universe: Total population Table SF1 - P7





Hispanic Population by Race in 2000

% of Total % of Hispanic

Hispanic or Latino (of any race) 217                     2.6% 100.0%

     White alone  111                     1.3% 51.2%



     Black or African American alone  3                         0.0% 1.4%

     American Indian and Alaska Native alone  4                         0.0% 1.8%

     Asian alone  1                         0.0% 0.5%

     Native Hawaiian and Other Pacific Islander alone  1                         0.0% 0.5%

     Some other race alone  65                       0.8% 30.0%



     Two or more races  32                       0.4% 14.7%

Not Hispanic or Latino 8,021                  97.4%

Total: 8,238                  100.0%

Universe: Total population Table SF1 - P8



Of Hispanic or Latino 

people, the largest 

number are "White alone" 

(51.2% of the Hispanic 

population).

Of Hispanic or Latino 

people, the second 

largest number are "Some 

other race alone" (30.0% 

of the Hispanic 

population).

Ethnicity

2.6% of the population is 

Hispanic or Latino (of any 

race).

The largest number of 

residents are "White" 

(96.6%).

The second largest group 

of residents are "Two or 

more races" (1.0%).

Race - SF1



Juab County, Utah

Race

Race and Ethnicity are 

broken out separately. 

The Ethnicity breakout is 

separate because 

Hispanics can be of any 

race.

2000 Race Breakout

White

Black or African American
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Pacific Islander

Some other race

Two or more races

White alone 

Black or African 

American alone 

American Indian 

and Alaska Native 

alone 

Asian alone 

Native Hawaiian 

and Other Pacific 

Islander alone 

Some other 

race alone 

Two or 

more races 

Hispanic by Race


[image: image62.emf]Housing Housing in 2000

% of Total

Total Housing Units 2,810



Universe: Housing units SF1 - H1

Occupied 2,456 87.4%

Vacant Units - Total 354

Vacancy Rate (%) 12.6%

Average Household Size 3.3                



Universe: Housing units SF1 - H3, H12

Owner Occupied Units

% of Total

Owner Occupied 1,961 69.8%

Vacant Units - For Sale Only 46

Homeowner Vacancy Rate (%) 2.3%



Average Household Size 3.3                

Universe: Occupied housing units SF1 - H4, H5 & H12

Rental Units

% of Total

Renter Occupied  495 17.6%

Vacant Units - For Rent 17



Rental Vacancy Rate (%) 3.3%

Average Household Size 3.3                

Universe: Occupied housing units SF1 - H4, H5 & H12

Vacant Units

% of Total

For rent  17                  0.6%

For sale only  46                  1.6%

Rented or sold, not occupied  25                  0.9%

For seasonal, recreational, or occasional use  101                 3.6%

For migrant workers  -                 0.0%

Other vacant  165                 5.9%

Total Vacant 354                 12.6%

Universe: Vacant housing units SF1 - H5



Universe: Occupied housing units SF3 - H36

18.2% of the housing units 

are renter occupied or for 

rent.

3.6% of the housing units 

are vacant units for 

seasonal, recreational, or 

occasional use.

* Note: This ranking is 

based on time periods of 

different lengths. The most 

recent time period spans 

10 years and 3 months.

Home Construction

The largest number of 

houses were built 1939 or 

earlier.

Housing - SF1

Juab County, Utah

87.4% of the housing units 

are occupied.

71.4% of the housing units 

are owner occupied or for 

sale.
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[image: image63.emf]Rental Affordability

Median gross rent 501 $              

21%



SF3 - H63



Universe: Specified renter-occupied housing units SF3 - H69

Median value (Adjusted for Inflation in 2000 $'s) 56,522 $           115,900 $       



13% 19%

Income required to qualify for the median house 19,063 $           32,750 $         

189                   130                 

Universe: Specified owner-occupied housing units SF3 - H76

Income in:

1989 1999

Per capita income  12,790 $         

Median household income (Adj. for Inflation in 2000 $'s) 31,053 $           38,139 $         

Median family income  (Adj.for Inflation in 2000 $'s) 36,024 $           42,655 $         



Universe: Total population, Households, Families SF3 - P82,P53,P77

* Note:  The housing affordability figures assume a 20% down payment and that no more than 

25% of a family's income goes to paying the mortgage. It is based on an interest rate of 

10.01% in 1990 and 8.03% in 2000.  Use this statistic as a comparative, rather than absolute, 

measure.

11% of the households 

that pay rent, spend 

more than 50% of their 

household income in 

gross rent (incl. 

utilities).

% of median income necessary to buy the median house

The housing 

affordability index is 

130, which suggests 

that the median family 

can afford the median 

house. *

Housing Affordability Index: (100 or above means that the 

median family can afford the median house.)*

1990

Owner Occupied Housing 

Affordability

Housing 

Affordability - 

Owner Occupied

2000

Housing affordability 

has become less 

affordable in the last 

decade.

Juab County, Utah

Housing Affordability - SF3

Housing 

Affordability - 

Rentals

21% of the median 

household income was 

paid in gross rent (incl. 

utilities).

Universe: Specified renter-occupied housing units paying cash rent

Median gross rent as a percentage of household income in 1999

0 10 20 30 40 50 60 70 80

Less than 10 percent 

10 to 14 percent 
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20 to 24 percent 

25 to 29 percent 

30 to 34 percent 

35 to 39 percent 

40 to 49 percent 

50 percent or more 

Households

% of Income

Households by Percent of Household Income Paid to Rent
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Number %

1) Manufacturing

597              17%

2) Educational, health and social services:

595              17%

3) Arts, entertainment, recreation, accommodation and food services:

401              12%

4) Retail trade

401              12%

5) Construction

387              11%

6) Transportation and warehousing, and utilities: 179              5%

7) Agriculture, forestry, fishing and hunting, and mining: 164              5%

8) Profess., scientific, management, admin., and waste management services: 156              5%

9) Public administration 154              5%

10) Wholesale trade 120              4%

Total of Top 10 3,154           92%

Employment by Industry (NAICS)

M/F

Number % Number % Number % Split

 Agriculture, forestry, fishing and hunting, and mining: 135            7% 29                2% 164             5% 82%/18%

   Agriculture, forestry, fishing and hunting 104            5% 28                2% 132             4% 79%/21%

   Mining 31              2% 1                  0% 32               1% 97%/3%

 Construction

354            19%

33                2%

387             11%

91%/9%

 Manufacturing

470            25%

127              8%

597             17%

79%/21%

 Wholesale trade 90              5% 30                2% 120             4% 75%/25%

 Retail trade

212            11% 189              12% 401             12%

53%/47%

 Transportation and warehousing, and utilities: 151            8% 28                2% 179             5% 84%/16%

   Transportation and warehousing 105            6% 26                2% 131             4% 80%/20%

   Utilities 46              2% 2                  0% 48               1% 96%/4%

 Information 31              2% 37                2% 68               2% 46%/54%

 Finance, insurance, real estate and rental and leasing: 29              2% 73                5% 102             3% 28%/72%

   Finance and insurance 14              1% 39                3% 53               2% 26%/74%

   Real estate and rental and leasing 15              1% 34                2% 49               1% 31%/69%

 Profess., scientific, management, admin., and waste management services: 85              4% 71                5% 156             5% 54%/46%

   Professional, scientific, and technical services 58              3% 32                2% 90               3% 64%/36%

   Management of companies and enterprises -            0% -               0% -              0%

   Administrative and support and waste management services 27              1% 39                3% 66               2% 41%/59%

 Educational, health and social services: 101            5%

494              33% 595             17%

17%/83%

   Educational services 59              3%

192              13%

251             7% 24%/76%

   Health care and social assistance 42              2%

302              20% 344             10%

12%/88%

 Arts, entertainment, recreation, accommodation and food services: 78              4%

323              21% 401             12%

19%/81%

   Arts, entertainment, and recreation 6                0% 2                  0% 8                 0% 75%/25%

   Accommodation and food services 72              4%

321              21% 393             11%

18%/82%

 Other services (except public administration) 62              3% 35                2% 97               3% 64%/36%

 Public administration 105            6% 49                3% 154             5% 68%/32%

Total 1,903         1,518           3,421          56%/44%

Universe: Employed civilian population 16 years and over SF3 - P49

Shaded cells indicate that categories that represent more than 10% of the total.

*  See the Glossary at the end of the profile for more information about these categories.

53%/47%

75%/25%

68%/32%

Both Sexes

84%/16%

Male Female

79%/21%

19%/81%

M/F

Split

Juab County, Utah

Employment by Industry (NAICS*) - SF3

Both Sexes

The index of industrial specialization was 949 compared to 789 in the United States.  A more diverse economy has a lower index value.

17%/83%

91%/9%

82%/18%

54%/46%


[image: image65.emf]Top 10 (of the Second Tier Categories)

Both Sexes

Number %

1)   Office and administrative support occupations 436            13%

2)   Professional and related occupations: 425            12%

3)   Production occupations 396            12%

4)   Management, business, and financial operations occupations: 345            10%

5)   Construction and extraction occupations: 327            10%

6)   Food preparation and serving related occupations 303            9%

7)   Transportation and material moving occupations: 301            9%

8)   Sales and related occupations 263            8%

9)   Installation, maintenance, and repair occupations 218            6%

10)   Building and grounds cleaning and maintenance occupations 164            5%

Total of Top 10 3,178         93%

Employment by Industry (SOC*)

M/F

Number % Number % Number % Split

 Management, professional, and related occupations: 394            21% 376            25% 770           23% 51%/49%

   Management, business, and financial operations occupations: 242            13% 103            7% 345           10% 70%/30%

     Management occupations, except farmers and farm managers 144            8% 80              5% 224           7% 64%/36%

     Farmers and farm managers 62              3% 9                1% 71             2% 87%/13%

     Business and financial operations occupations: 36              2% 14              1% 50             1% 72%/28%

       Business operations specialists 18              1% 10              1% 28             1% 64%/36%

       Financial specialists 18              1% 4                0% 22             1% 82%/18%

   Professional and related occupations: 152            8% 273            18% 425           12% 36%/64%

     Computer and mathematical occupations 9                0% 2                0% 11             0% 82%/18%

     Architecture and engineering occupations: 42              2% 20              1% 62             2% 68%/32%

       Architects, surveyors, cartographers, and engineers 19              1% -            0% 19             1% 100%/0%

       Drafters, engineering, and mapping technicians 23              1% 20              1% 43             1% 53%/47%

     Life, physical, and social science occupations 19              1% 4                0% 23             1% 83%/17%

     Community and social services occupations 20              1% 23              2% 43             1% 47%/53%

     Legal occupations 2                0% 5                0% 7               0% 29%/71%

     Education, training, and library occupations 25              1% 114            8% 139           4% 18%/82%

     Arts, design, entertainment, sports, and media occupations 6                0% 19              1% 25             1% 24%/76%

     Healthcare practitioners and technical occupations: 29              2% 86              6% 115           3% 25%/75%

       Health diagnosing and treating practitioners and technical occ. 25              1% 39              3% 64             2% 39%/61%

       Health technologists and technicians 4                0% 47              3% 51             1% 8%/92%

 Service occupations: 190            10% 481            32% 671           20% 28%/72%

   Healthcare support occupations 8                0% 79              5% 87             3% 9%/91%

   Protective service occupations: 68              4% 9                1% 77             2% 88%/12%

     Fire fighting, prevention, and law enforce. workers, incl. super. 56              3% 4                0% 60             2% 93%/7%

     Other protective service workers, including supervisors 12              1% 5                0% 17             0% 71%/29%

   Food preparation and serving related occupations 52              3% 251            17% 303           9% 17%/83%

   Building and grounds cleaning and maintenance occupations 62              3% 102            7% 164           5% 38%/62%

   Personal care and service occupations -             0% 40              3% 40             1% 0%/100%

 Sales and office occupations: 219            12% 480            32% 699           20% 31%/69%

   Sales and related occupations 111            6% 152            10% 263           8% 42%/58%

   Office and administrative support occupations 108            6% 328            22% 436           13% 25%/75%

 Farming, fishing, and forestry occupations 25              1% 14              1% 39             1% 64%/36%

 Construction, extraction, and maintenance occupations: 537            28% 8                1% 545           16% 99%/1%

   Construction and extraction occupations: 319            17% 8                1% 327           10% 98%/2%

     Supervisors, construction and extraction workers 48              3% -            0% 48             1% 100%/0%

     Construction trades workers 261            14% 8                1% 269           8% 97%/3%

     Extraction workers 10              1% -            0% 10             0% 100%/0%

   Installation, maintenance, and repair occupations 218            11% -            0% 218           6% 100%/0%

 Production, transportation, and material moving occupations: 538            28% 159            10% 697           20% 77%/23%

   Production occupations 301            16% 95              6% 396           12% 76%/24%

   Transportation and material moving occupations: 237            12% 64              4% 301           9% 79%/21%

     Supervisors, transportation and material moving workers -             0% -            0% -            0% Div. by 0

     Aircraft and traffic control occupations -             0% -            0% -            0% Div. by 0

     Motor vehicle operators 125            7% 23              2% 148           4% 84%/16%

     Rail, water and other transportation occupations -             0% -            0% -            0% Div. by 0

     Material moving workers 112            6% 41              3% 153           4% 73%/27%

Total 1,903         1,518         3,421        56%/44%

Universe: Employed civilian population 16 years and over SF3 - P50

42%/58%

M/F

25%/75%

Split

79%/21%

17%/83%

98%/2%

70%/30%

*  See the Glossary at the end of the profile for more information.  Shaded cells indicate that categories that represent more than 10% of the total.

100%/0%

Juab County, Utah

Employment by Occupation (SOC*) - SF3

Both Sexes Male Female

38%/62%

36%/64%

76%/24%
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# of People %



In State 3,345             99%

Outside State 24                  1%

County of Work:

In County 2,011             60%



Outside County 1,334             40%

Place of Work:

Of the people living in a Place (Town)



Inside Place (Town) 1,484             47%

Outside Place (Town) 1,661             53%

Total 3,369             100%

Universe: Workers 16 

years and over

SF3 - P26 & P27

Method of Commute

Car, truck, or van: 2,998             89%



  Drove alone 2,278             68%

  Carpooled 720                21%

Public transportation: 7                    0%

  Taxicab -                 0%



  Other 7                    0%

Motorcycle -                 0%

Bicycle 34                  1%



Walked 213                6%

Other means 44                  1%

Worked at home 73                  2%

Total: 3,369             100%



 Universe: Workers 16 

years and over 

SF3 - P30

Commute Time

Worked at home 73                  2%



Less that 20 Minutes 1,864             55%

20-45 Minutes 743                22%

45-59 Minutes 395                12%

60 Minutes or More 294                9%

Total 3,369             100%

 Universe: Workers 16 

years and over 

SF3 - P31

99% of residents worked 

in state.

68% of residents drove 

alone.

60% of residents worked 

in the county.

Juab County, Utah

Place of Work - SF3

Place of Work

47% of residents worked 

in town.

55% of the residents 

experienced a commute 

time of under 20 

minutes.

2.2% of residents 

worked at home.

7.3% of residents 

walked or biked to work.

0.2% of residents took 

public transportation.

Commute Time

Method of 

Commute

Inside 

Place 

(Town)

47%

Outside 

Place 

(Town)

53%

73 

1,864 

743 

395 

294 

0 500 1,000 1,500 2,000

Worked at home

Less that 20 Minutes
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60 Minutes or More

People

0.0 0.5 1.0 1.5 2.0 2.5

Drove alone
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Public trans.
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Place of Birth

State Of Residence 6,725            82%

Northeast 91                 1%



Midwest 136               2%

South 209               3%

West 938               11%

Outside The US* 139               2%



Total: 8,238            100%

Universe: Total population SF3 - P21

* Includes Puerto Rico and U.S. Islands

New Residents Since 1995



      Same house in 1995 4,313            59%

      Different house in 1995: 3,026            41%

        In United States in 1995: 2,983            41%

          Same county 1,006            14%



          Different county: 1,977            27%

            Same state 1,670            23%

            Different state: 307               4%



              Northeast 13                 0%

              Midwest 31                 0%

              South 22                 0%

              West 241               3%

        In Puerto Rico or other US Island -                0%

        Foreign country or at sea 43                 1%

Total: 7,339            100%

Universe: Population 5 years and over SF3 - P24

In Migration - SF3

Place of Birth

81.6% of residents were 

born in state.

18.4% of residents were 

born in a different state.

1% lived outside of the 

country in 1995.

27% of the residents 

lived in a different county 

in 1995.

4% lived in a different 

state in 1995.

New Residents 

Since 1995

1.7% of residents were 

born outside the United 

States.

Juab County, Utah

State Of 

Residence

82%

Northeast

1%

Midwest

2%

South

2%

West

11%

Outside The 

US*

2%

Same 

house in 

1995

59%

Same 

county

14%

Same state

23%

Northeast

0%

Midwest

0%

South

0%

West

3%

Elsewhere 

in 1995: 

1%
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

Income Distribution



Number of Men

Number of 

Women

Total % of Total

$1 to $2,499 or loss 145                       302               447               12% 12% 100%

$2,500 to $4,999 91                         208               299               8% 19% 88%

$5,000 to $7,499 111                       183               294               8% 27% 81%

$7,500 to $9,999 53                         202               255               7% 34% 73%

$10,000 to $12,499 127                       139               266               7% 40% 66%

$12,500 to $14,999 96                         122               218               6% 46% 60%

$15,000 to $17,499 51                         104               155               4% 50% 54%

$17,500 to $19,999 51                         53                 104               3% 53% 50%

$20,000 to $22,499 106                       73                 179               5% 57% 47%

$22,500 to $24,999 67                         68                 135               3% 61% 43%

$25,000 to $29,999 213                       82                 295               8% 69% 39%

$30,000 to $34,999 247                       80                 327               8% 77% 31%

$35,000 to $39,999 203                       57                 260               7% 84% 23%

$40,000 to $44,999 162                       56                 218               6% 89% 16%

$45,000 to $49,999 98                         3                   101               3% 92% 11%



$50,000 to $54,999 72                         10                 82                 2% 94% 8%

$55,000 to $64,999 77                         8                   85                 2% 96% 6%

$65,000 to $74,999 52                         -                52                 1% 98% 4%

$75,000 to $99,999 37                         13                 50                 1% 99% 2%

$100,000 or more 39                         -                39                 1% 100% 1%

Total: 2,098                    1,763            3,861            100%

Universe: Population 16 years and over with earnings SF3 - P82, P84

* Includes full and part-time.

1% of individuals 

earned more than 

$100K. *

Income Distribution (Individuals) - SF3

Income 

Distribution

Juab County, Utah

69% of the individuals 

earned less than $30K. 

*

The income bracket 

with the largest number 

of individuals is "$1 to 

$2,499 or loss". *

Per Capita 

Income

Per Capita Income In 

1999 was $12,790.
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Income Distribution

Number of 

Households

Share of 

Total

Number of 

Households

Share of 

Total

% of 

Households 

that make 

less than…

% of 

Households 

that make 

more than…

Percent 

Change

Change in 

Number of 

Households

change in 

share

Less than $10,000 290               16% 228                  9% 9% 100% -21% (62)                -6%

$10,000 to $14,999 307               16% 170                  7% 16% 91% -45% (137)              -9%

$15,000 to $19,999 155               8% 214                  9% 25% 84% 38% 59                 0%

$20,000 to $24,999 258               14% 167                  7% 32% 75% -35% (91)                -7%

$25,000 to $29,999 185               10% 150                  6% 38% 68% -19% (35)                -4%

$30,000 to $34,999 168               9% 191                  8% 46% 62% 14% 23                 -1%

$35,000 to $39,999 144               8% 169                  7% 53% 54% 17% 25                 -1%

$40,000 to $44,999 147               8% 217                  9% 62% 47% 48% 70                 1%

$45,000 to $49,999 64                 3% 149                  6% 68% 38% 133% 85                 3%

$50,000 to $59,999 105               6% 247                  10% 78% 32% 135% 142               4%

$60,000 to $74,999 35                 2% 256                  10% 88% 22% 631% 221               9%

$75,000 to $99,999 12                 1% 180                  7% 96% 12% 1400% 168               7%

$100,000 to $124,999 -                0% 67                    3% 98% 4% #DIV/0! 67                 3%

$125,000 to $149,999 -                0% 11                    0% 99% 2% #DIV/0! 11                 0%

    $150,000 or more -                0% 31                    1% 100% 1% #DIV/0! 31                 1%

Total: 1,870            100% 2,447               100% 31% 577               0%

Universe: Households SF3 - P52, P53

* Includes full and part-time.

In 1999, 38% of households 

earned less than $30K,  down 

from 64% of households in 1989. 

*

In 1999, 4% of households earned 

more than $100K,  up from 0% of 

households in 1989. *

Median Household Income was 

$38,139 in 1999, 20.4% more 

than 1989 (adjusted for inflation).*

In 1989, the largest bracket was 

"$10,000 to $14,999". *

In 1999, the income bracket with 

the largest number of households 

was "$60,000 to $74,999". *

Median Income

1989 1999

Income Distribution (Households) - 

10 Year Changes

Please note that the income distribution is not adjusted for inflation so some of the 

changes may be due to inflation.

Juab County, Utah

Income Distribution



Median Household Income In 

1989 was $23,569 ($31,666 

adjusted for inflation in 1999 

dollars).*
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Income Distribution

% of Total

Wage Or Salary Income 81,214,500 $                  78.4%

Self-Employment Income 4,303,100 $                    4.2%

Interest, Dividends, Or Net Rental Income 2,372,800 $                    2.3%

Social Security Income 6,960,800 $                    6.7%

Supplemental Security Income 878,100 $                       0.8%

Public Assistance Income 543,800 $                       0.5%

Retirement Income 4,853,100 $                    4.7%

Other Types Of Income 2,435,500 $                    2.4%

Total* 103,561,700 $               

Universe: Households SF3-P68-75

* Note:  Income does not include capital gains.  See glossary for more information.

Juab County, Utah

Sources of Income - SF3

Sources of 

Income

78.4% of income was 

derived from wage or 

salary income.

4.2% of income was 

derived from self-

employment income.

82.6% of income was 

from labor earnings 

(wages & self-employed 

income).

13.7% of income was 

from retirement, social 

security, or from 

investments.*

0.5% of income was 

derived from public 

assistance income.

Wage Or Salary 

Income

Self-Employment 

Income

Interest, Dividends, Or 

Net Rental Income

Social Security 

Income

Supplemental Security 

Income

Public Assistance 

Income

Retirement 

Income

Other Types Of 

Income

0.0 20.0 40.0 60.0 80.0 100.0
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Millions of Dollars
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Number %

Less than high school 732                      17%

High school 1,517                   35%



Some college 1,113                   26%

Associate degree 406                      9%

Bachelor's degree 353                      8%

Master's degree 106                      2%

Professional school degree 54                        1%



Doctoral degree 9                          0%

Total 4,290                  

Universe: Population 25 years and over Table P37



 School Enrollment

Number %

Nursery school, preschool & Kindergarten 368                      5%

Grades 1-8 1,383                   18%

High School 670                      9%

College - Undergrad 144                      2%

College - Graduate or Professional 42                        1%

Not in School 5,124                   66%



Total 7,731                  

Universe: Population 3 years and over Table P36



23% of residents were 

enrolled in nursery school, 

preschool, Kindergarten, or 

grade school.

9% of residents were 

enrolled in high school.

2% of residents were 

enrolled in college, 

graduate school, or 

professional school.

School Enrollment

Education - SF3

Educational 

Attainment

Juab County, Utah

17% of residents 25 and 

over have less than a high 

school degree.

4% of residents have an 

advanced college degree.

12% of residents have a 

college degree or greater.

Less than high school

High school

Some college

Associate degree

Bachelor's degree

Master's degree

Professional school 

degree

Doctoral degree

Educational Attainment

Nursery 

school, preschool & 

Kindergarten

Grades 1-8

High School

College - Undergrad

College - Graduate or 

Professional

Not in School

School Enrollment
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

Number % of Tot Number % of Tot Number % of Tot

50 to 52 weeks 997           56% 1,531         73% 2,528            65%

48 and 49 weeks 35             2% 37              2% 72                 2%

40 to 47 weeks 182           10% 162            8% 344               9%

27 to 39 weeks 209           12% 159            8% 368               10%

14 to 26 weeks 153           9% 101            5% 254               7%

1 to 13 weeks 197           11% 108            5% 305               8%



Total (Worked in 1999) 1,773        100% 2,098         100% 3,871            100%

Universe: Population 16 years and over Table P47 - SF3

Percentages are based on the total population aged 16 and over who worked in 1999.

Median Income by Work Status

Female Male

Total 9,730            26,066         

Worked full-time, year round in 1999  22,208          34,782         



Other  7,098            11,738         

Universe: Population 15 years and over with income in 1999. Table PCT45 - SF3

Part-time workers 

experience lower 

incomes.

Juab County, Utah

23.9% of  residents 

worked less than 40 

weeks per year.

Income by Work 

Status

65.3% of residents 

worked 50 to 52 weeks 

per year.

Workforce - SF3

Total

Seasonal Workers

Male Female

997

35

182

209

153

197

1,531 

37 

162 

159 

101 

108 

-1.5 -1.0 -0.5 0.0 0.5 1.0 1.5 2.0

50 to 52 weeks

48 and 49 weeks

40 to 47 weeks

27 to 39 weeks

14 to 26 weeks

1 to 13 weeks

Thousands of Workers

Workers by Weeks Worked Per Year
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weeks

Total (M & F)
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Number % of Fam.



No workers 273                  14%

1 worker 457                  23%

2 workers 887                  45%

3 or more workers 354                  18%

Universe: Families SF3 - P48

Workers by Hours Per Week

Number

% of total 16+

% of those 

who worked



Worked in 1999: 3,871                 71% 100%

     Usually worked 35 + hrs. / week 2,731                 50% 71%

     Usually worked 15 to 34 hrs. / week 863                    16% 22%

     Usually worked 1 to 14 hrs. / week 277                    5% 7%

Did not work in 1999 1,582                 29%

Total (16 and over) 5,453                 100%



Universe: Population 16 years and over SF3 - P47



Of those who worked, 

71% worked at least 35 

hours per week in 1999.

Full Time/Part 

Time

50% of residents aged 16 

and over that worked at 

least 35 hours per week in 

1999.

Juab County, Utah

Workforce - SF3

Workers per 

Family

63% of families had 2 or 

more workers.

No 

workers

1 worker

2 workers

3 or more 

workers

Number of Workers Per Family

Did not work 

in 1999

29%

Usually worked 35 + 

hrs. / week

50%

Usually worked 

15 to 34 hrs. / week

16%

Usually worked 1 to 14 

hrs. / week

5%

Other

71%

Workers by Hours Per Week Worked


[image: image74.emf]Poverty by Age & Sex (Individuals)

Number % Number % Number %

Income in 1999 below poverty level:



          Under 5 years 22                  5% 41                  9% 63                  7%

          5 years 11                  13% 31                  31% 42                  22%

          6 to 11 years 50                  10% 61                  11% 111                10%

          12 to 14 years 29                  14% 29                  13% 58                  13%

          15 years 23                  24% 4                    6% 27                  17%

          16 and 17 years 31                  17% 18                  9% 49                  13%

          18 to 24 years 69                  17% 5                    1% 74                  10%



          25 to 34 years 56                  11% 29                  6% 85                  8%

          35 to 44 years 52                  11% 47                  9% 99                  10%

          45 to 54 years 42                  10% 49                  12% 91                  11%

          55 to 64 years 15                  5% 22                  8% 37                  7%

          65 to 74 years 9                    5% 26                  13% 35                  9%

          75 years and over 46                  23% 30                  18% 76                  21%

          Under 18 years 166                11% 184                11% 350                11%

          Over 65 years 55                  14% 56                  15% 111                14%

Total 455                11% 392                10% 847                10%

Universe: Population for whom poverty status is determined. SF3 - PCT75A-I

christmas tree?

For more information about how the Census measures poverty:

http://www.census.gov/hhes/poverty/povdef.html

or the poverty threshold in 1999:

http://www.census.gov/hhes/poverty/threshld/thresh99.html

10% of individuals had 

income that was below 

the poverty line in 

1999.

11% of individuals 

under 18 years old 

lived below the poverty 

line in 1999.



Men

Juab County, Utah

Poverty - SF3

Poverty by Age 

& Sex 

(Individuals)

Women Total

5%

13%

10%

14%

24%

17%

17%

11%

11%

10%

5%

5%

23%

9%

31%

11%

13%

6%

9%

1%

6%

9%

12%

8%

13%

18%
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Under 5 years
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6 to 11 years

12 to 14 years
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16 and 17 years

18 to 24 years

25 to 34 years
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55 to 64 years
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75 years and over

Percent under Poverty by Sex and Age

Women Men
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% of Total

Number %

White 812                10%



Black 2                    7%

American Indian And Alaska Native 18                  24%

Asian 2                    100%

Native Hawaiian & Other Pacific Islander -                 0%

Other Race 5                    9%

2 or more races 8                    12%



Hispanic Or Latino 22                  11%

White not Hispanic 795                10%

Universe: Population for whom poverty status is determined. Table PCT075A-I



Families Under Poverty by Household Type

Number  % Number  % Number  %



With related children under 18 years:  72 7% 3 4% 42 29%

Under 5 years only  16 8% 0 0% 3 20%

Under 5 years and 5 to 17 years  16 5% 0 0% 25 54%

5 to 17 years only  40 8% 3 10% 14 17%

No related children under 18 years  29 4% 9 39% 0 0%

Total 101 6% 12 13% 42 22%

Total (Married, Male and Female) 155           8%

Universe: Families Table P90

The family type with 

the highest poverty 

rate is "Female - No 

Husband - Under 5 

years and 5 to 17 

years " (54% were 

under the poverty line 

in 1999.)

Note: The percentages above represent the number of families under the poverty line divided by the total number 

of families in that category.

Race and Ethnicity are 

broken out separately. 

The Ethnicity breakout 

is separate because 

Hispanics can be of 

any race.

Married Female - No Husband Male - No Wife

Juab County, Utah

Poverty - SF3

The race with the 

highest poverty rate is 

"Asian" (100% were 

under the poverty line 

in 1999.)

Poverty by Race 

and Ethnicity 

(Individuals)

Poverty by 

Household Type

The race with the 

lowest poverty rate is 

"Native Hawaiian & 

Other Pacific Islander" 

(0% were under the 

poverty line in 1999.)

0% 20% 40% 60% 80% 100% 120%

White

Black

American Indian And Alaska Native

Asian

Native Hawaiian & Other Pacific Islander

Other Race

2 or more races

Hispanic Or Latino

White not Hispanic

% Under Poverty

Percent Under Poverty by Race or Hispanic 
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Universe: Population 5 years and over SF3 - P19

Rural/Urban Breakout

Population Percent

Total: 8,238             



      Urban: 4,575              56%

      Rural: 3,663              44%

        Farm 56                   1%

        Nonfarm 3,607              44%

Inside urbanized areas -                  0%

Inside urban clusters 4,575              56%

Universe: Total population SF3 - P5

55.5% of residents of 

Juab County, Utah live 

in urban areas.

73.6% of the population 

that speaks something 

other than English, 

speaks English "Very 

Well".

Juab County, Utah

Language & Urban/Rural - SF3

96% of the population 5 

years and over speaks 

only English.

Language

Urban/Rural

Speak only 

English

96%

Speak 

English 

"very well"

3%

Speak English "well"

1%

Speak English "not well"

0%

Speak English "not at all"

0%

Other

4%

Language English/NonEnglish 

with NonEnglish Breakout

4,575 

56 

3,607 

0.0 1.0 2.0 3.0 4.0 5.0

Urban:

Farm

Nonfarm

Thousands of People

Rural / Urban Breakout


[image: image77.emf]Military / Civilian

Population Percent



In Armed Forces  -                             0.0%

Civilian:  5,062                          100.0%

   Veteran  643                             12.7%

   Nonveteran  4,419                          87.3%

Total 5,062                          100.0%

Universe: Population 18 years and over SF3 - P39



Juab County, Utah

Civilian / Military - SF3



Military / Civilian

0.0% of Juab County, Utah 

are in the Armed Forces.

0.0 1.0 2.0 3.0 4.0 5.0 6.0

In Armed Forces 

Civilian: 

Thousands of People

Military Breakout
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Millard County’s economy has struggled for many years. With the exception of 2002, when an influx of pipeline construction jobs boosted Millard County’s employment numbers, 2004 marked the highest “real” growth in almost a decade. But, in 2005, employment levels were up less than 1 percent. While the county didn’t land in the predicament of some of Utah’s counties which actually lost jobs, 1-percent growth lags far behind the state average. Nevertheless, a declining unemployment rate suggests workers are able to find employment whether in or outside the county. Millard County did see an uptick in construction permitting, but sales growth was relegated to the same snail’s pace as job expansion.


[image: image79.emf]Population/Demographics


Following a statewide trend, Millard County showed a decrease in household size during the 1990s. In addition, Millard County families are more likely than Utah or U.S. families to be headed by a married couple. Moreover, only 5 percent of the county’s families are headed by women with children, compared to 8 percent in Utah and 11 percent nationally.


[image: image80.emf]Millard County Population

Source: Utah Population Estimates Committee; Utah Governor’s Office of Planning and Budget.
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Millard County’s population ebbed and flowed during the 1980s and 1990s. Since 2000, its population has slowly increased.


[image: image81.emf]Population Growth

Source: U.S. Census Bureau.
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Millard County experienced mass out-migration from the 1940s to the 1960s. Millard County’s population actually declined significantly in the 1950s and 1960s. Yet, from the 1970s on, (and with a little boost from the Intermountain Power Project) the county managed to increase its population. Even so, the 1990s weren’t a decade of rapid growth for Millard County. 


[image: image82.emf]Millard County Net Migration

Source: Utah Population Estimates Committee.
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Since 2000, Millard County experienced bouts of both in- and out-migration. Most recently in 2005, more folks left the county than moved in. The large in-and-out flow of population during the 1980s was associated with the construction of the Intermountain Power Project.


[image: image83.emf]Millard County Population by City

Source: U.S. Census Bureau.
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Population growth was most rapid in Kanosh during the 1990s. Fillmore added the most new residents—almost 300. Nevertheless, much of the population growth occurred outside the major townships. According to U.S. Census Bureau estimates, only Scipio and Hinckley added population between 2000 and 2005. Mostly, Millard County’s townships experienced very little population change during the first five years of the decade.  


[image: image84.emf]1990 to 2000 Population Growth by County

Source: U.S. Census Bureau.
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Millard County experienced the third lowest population growth in the state between 1990 and 2000. Millard County’s population base increased only 10 percent, making it the third slowest-growing county in Utah. Roughly 12,400 individuals lived in Millard County when the decennial Census was taken in 2000.

[image: image85.emf]2000 Population Age Distribution

Source: U.S. Census Bureau.
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Unlike many communities, Millard County has not seen a significant aging of its population. Census data shows that the percentage of the county’s population over the age of 65 remained almost constant between 1990 and 2000. On the other hand, Millard County’s population is skewed towards the young side. Roughly 37 percent of the population is 18 years or  younger compared to 26 percent nationally. With a high ratio of youngsters and a ratio of seniors similar to the United States, Millard County exhibits a small “working age” population—only 50 percent. In other words, Millard County experiences a very high dependency ratio.


[image: image86.emf]Millard County Race/Ethnic Distribution

Source: U.S. Census Bureau.
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Like many other counties in Utah, Millard County’s Hispanic population increased dramatically during the 1990s. In 1990, 3 percent of the county’s population was Hispanic. By 2000, that share had increased to over 7 percent. Still, Millard County remains much less racially and ethnically diverse than the state and the nation. Only 10 percent of the county’s population is non-white or Hispanic compared to 31 percent nationally.


[image: image87.emf]Adults With at Least a High School Diploma*

* Population 25 years and older.

Source: U.S. Census Bureau.
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Millard County’s share of high school graduates increased between 1990 and 2000 but still measures slightly below the state average.


[image: image88.emf]Adults With at Least a Bachelor’s Degree*

* Population 25 years and older.

Source: U.S. Census Bureau.
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Millard County shows a much smaller share of college graduates than does either the state or the nation.


[image: image89.emf]Employment


Data from the 2000 Census shows that overall labor force participation increased only slightly in Millard County during the 1990s. The slight gain occurred because a higher share of women joined the labor force. The census data also shows that about 40 percent of all Millard County children under six have both parents in the workforce.


[image: image90.emf]Millard County Non-farm Jobs

Source: Utah Department of Workforce Services.
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After the spike in employment related to the Intermountain Power Project construction, Millard County’s employment has grown very slowly and in some years actually lost ground. 


[image: image91.emf]Non-farm Job Growth

Source: Utah Department of Workforce Services.
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The spike in Millard County’s 2002 employment was related to a major, but short-lived project—construction of the Kern River pipeline. Job growth proved moderate in 2004, slipped to a snail’s pace (less than 1 percent) in 2005.
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Millard County was one of the slowest-growing counties in Utah when it comes to employment in 2005. On the other hand, at least it did not join the ranks of the five counties that lost jobs during the year.

[image: image93.emf]2005 Millard County Jobs Distribution by Industry

Source: Utah Department of Workforce Services.
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The trade/transportation/utilities industry and government account for the largest shares of Millard County employment. Utilities is a major player in Millard County’s labor market when compared to most other counties and the state.


[image: image94.emf]2005 Percent Change in Non-farm Jobs by Industry

Source: Utah Department of Workforce Services.
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Four of Millard County’s major industries suffered net employment losses in 2005—other services, construction, leisure hospitality services, and financial activities. This fact certainly put a drag on the county’s job growth. On the other hand, manufacturing actually experienced the highest rate of growth


[image: image95.emf]2005 Millard County Numeric Change in Jobs by Industry

Source: Utah Department of Workforce Services.
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Trade/transportation/utilities added the largest number of new jobs in 2005, followed by the public sector (which includes public education). Private education/health/social services and covered agriculture also added a significant number of new positions. Millard County was one of the few counties to experience a decrease in construction employment during 2005.


[image: image96.emf]2005 Non-farm Job Distribution by Industry

Source: Utah Department of Workforce Services.
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Trade/transportation/utilities (think Intermountain Power Project) and government both account for a much larger share of Millard County employment than statewide employment. On the other side of the spectrum, construction, manufacturing, professional/business services and financial activities play a far less important role in Millard County’s labor market than statewide.


[image: image97.emf]Millard County Industrial Job Distribution

Source: Utah Department of Workforce Services.
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Covered agriculture and professional/business services have increased their labor market share notably between 1999 and 2005. Government has actually lost some employment share during the past six years—a sign that private sector employment is growing more rapidly than public sector jobs.


[image: image98.emf]1st Qtr 2005 Millard County Firms by Size

Source: Utah Department of Workforce Services.
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Roughly 50 percent of Millard County’s firms employ fewer than five workers.


[image: image99.emf]1st Qtr 2005 Millard County Employment by Firm Size

Source: Utah Department of Workforce Services.
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Employers with at least 50 employees account for more than one-third of Millard County employment.


[image: image100.emf]2005 Millard County Trade/Transportation/Utilities

Source: Utah Department of Workforce Services.
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Due primarily to the Intermountain Power Project, utilities make up a whopping 40 percent of Millard County’s trade/transportation/utilities industry.


[image: image101.emf]2005 Millard County Government Employment

Source: Utah Department of Workforce Services.
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Public education accounts for 44 percent of Millard County’s government employment.


[image: image102.emf]Annual Unemployment Rates

Source: Utah Department of Workforce Services.
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Millard County’s unemployment rate followed state and national trends by dropping substantially in 2004 and 2005.


[image: image103.emf]Annual 2005 Unemployment Rates

Source: U.S. Census Bureau.
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Millard County’s unemployment rate measured a mere 4.0 percent in 2005. This suggests that even though job growth has been less than stellar, enough positions were created to whittle away at joblessness in the county.


[image: image104.emf]Largest Millard County Employers 2005 

Annual Average

•

Company  Type of Industry

• Millard County School District  Public Education

• Intermountain Power Service  Electric Utility

• Millard County  Local Government

• Intermountain Healthcare Healthcare

• Great Lake Cheese of Utah  Packaging Services

• Mountainview Mushrooms  Food Crops

• State of Utah  Government

• Federal Government  Government

• Paradise Management  Accommodations/Restaurant/Other

• Delta Egg Farm  Egg Production

• Brush Resources, Inc.  Metal Mining

• Duane’s Market  Grocery Store

• Quality Market  Grocery Store

• Sunrise Engineering  Engineering Services

• Continental Lime  Lime Manufacturing

• Shields Cleaning Cleaning Service

• Joe Andrade Dairy  Dairy

• Droubray Chevrolet, Geo, Olds  Automobile Dealer 

• Delta IGA Super Center  Grocery Store

• McDonald’s  Fast Food Restaurant

• Delta Family Medicine  Healthcare

• Alco Discount Stores General Merchandise Store

• Liqua Dry Inc  Chemical Manufacturing

• Miller’s 66  Gas Station/Convenience Store

• Delta City Corporation  Local Government

• Leo’s Delta Freeze  Fast Food Restaurant

• Pizza House  Restaurant



[image: image105.emf]Income and Wages


Millard County’s poverty rate for all individuals dropped only slightly during the 1990s. Many other areas experienced a substantial decline in poverty rates. At 13 percent, the county’s poverty rate measures above both the state and the U.S. averages.


[image: image106.emf]Millard County Average Monthly Wage

Note:

Inflation adjusted wages reflect the rate of inflation as measured by the Consumer Price Index, 1982-84=100

Source: Utah Department of Workforce Services.
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In 2005, at $2,455, Millard County’s average monthly non-farm wage remained virtually unchanged. Unfortunately, inflation did increase, so the average Millard County worker lost a little bit of buying power. 


[image: image107.emf]Millard County Average Monthly Wage as a Percent of State

Source: Utah Department of Workforce Services.
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At one time, Millard County’s average wage measured above the state average. Beginning in 1992, the average wage dropped below the state norms. However, the county still has a relatively high average monthly wage among its non-urban peers.
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Millard County’s small mining industry pays the highest monthly wage. In addition, the trade/transportation/utilities industry exhibits an average monthly wage above the $3,000 mark. The leisure/hospitality industry, with its part-time and seasonal jobs, shows by far the lowest industry average wage.
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With its domination by the Intermountain Power Project, the trade/transportation/utilities industry pay averages higher-than-average industry wages. In addition, other services chime in with an average equal to the statewide figure. 
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Not surprisingly, the two Millard County industries with the most employment also contribute the largest share of payroll wages.
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For a non-urban county, Millard County ranks fairly high in a ranking of Utah’s counties by average monthly wage. 
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Source: U.S. Census Bureau.
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Millard County’s family income measures noticeably below both the state and national averages.
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Only 13 percent of Millard County families made more than $75,000 during 1999. 
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Source: U.S. Bureau of Economic Analysis.
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A much larger share of personal income is derived from transfer payments (such as “public assistance” and social security) in Millard County than in Utah. On the other hand, dividends and rents account for a smaller share of total personal income.
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Despite higher-than-average wages, Millard County ranks near the middle of the per capita income ranking.
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The value of Millard County’s new home permits hit its highest level ever in 2005.
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Source: Utah Bureau of Business and Economic Research.
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While Millard County’s residential values were up substantially, the number of permits issued has remained relatively stable for the last six years. 
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Millard County nonresidential permitting slipped for the second straight year during 2005.
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Delta and Fillmore showed a strong increase in new permits in 2005. However, the unincorporated portion of the county accounts for most permits issued.
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During 2004, Millard County’s gross taxable sales popped up by about 5 percent, but in 2005, they decreased to only 1.4 percent.
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Source: Utah State Tax Commission.
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Sales in the retail trade industry account for almost half of total Millard County gross taxable sales. 
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Source: Utah State Tax Commission.
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Food stores and motor vehicle dealer sales accounted for the lion’s share of sales in Millard County during 2005.


[image: image124]
In 2005, Piute County’s economy backed off the breakneck pace of the past several years. In fact, instead of creating new jobs, the county actually lost a few positions. Nevertheless, unemployment dipped to 4.1 percent—the reflection of a large commuting workforce. While out-migration continues to occur, the numbers are small.
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Piute County’s household size remained almost steady between 1990 and 2000, dropping marginally from 2.84 persons to 2.79 persons. Piute County families are much more likely than Utah or U.S. families to be headed by a married couple. Female-headed families with children also make up a smaller share of Piute County families than in the state or the nation. 
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Source: Utah Population Estimates Committee; Utah Governor’s Office of Planning and Budget.
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Piute County’s population increases and decreases in fits and starts. For the most part, its population has decreased since 2000.
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Source: U.S. Census Bureau.
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After suffering from out-migration for three decades, Piute County started growing again in the 1980s. But, in the 1990s, population growth followed the slower trend of the U.S. rather than the fast track expansion of Utah. Between 1990 and 2000, Piute County’s population grew by only 12 percent, placing it near the bottom in a ranking of Utah counties. Nevertheless, this marks the fastest Census-to-Census expansion for Piute County in five decades. 
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Piute County’s small population typically enjoys net in-migration one year only to suffer net out-migration the next. Recently, however, out-migration has been the norm. 
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Source: U.S. Census Bureau.
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In the 1990s, Junction was the fastest-growing Piute County township—increasing its population base by more than one-third in just 10 years. Circleville showed 21-percent population growth, while Kingston and Marysvale experienced growth in the 5-to-6 percent range. Even with its second-place growth rate, Circleville still displayed the largest net increase in population—roughly 90 new residents. 


[image: image130.emf]1990 to 2000 Population Growth by County

Source: U.S. Census Bureau.
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Between 1990 and 2000, Piute County’s population grew by 12 percent—placing it near the bottom of a ranking of Utah’s counties. 

[image: image131.emf]2000 Population Age Distribution

Source: U.S. Census Bureau.
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Over the past 10 years, Piute County bucked the trend of most areas by becoming younger instead of older. In 1990, fully one-fifth of the county’s population was over the age of 65 compared to 17 percent in 2000. Nevertheless, Piute County still exhibits a higher share of seniors than either the U.S. (12 percent) or Utah (6 percent). Piute County shows a higher percentage of the population under the age of 18 than does the nation (34 percent compared to 26 percent nationally). This population distribution means Piute County has a small proportion of working-age adults “supporting” its seniors and children. Only 52 percent of the county’s population was between the ages of 18 and 65 compared to 62 percent for the U.S. The lack of employment opportunities in the county most likely accounts for this out-migration of younger-aged adults. 
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One of the more noticeable changes over the past decade was the increase in Piute County’s Hispanic population. In 1990, less than 1 percent of the county’s population was Hispanic. By 2000, that share had increased to 4.5 percent. In fact the share of nonwhite/Hispanic population in the county rose from 1 percent to 7 percent between 1990 and 2000. Still, Piute County remains much less racially and ethnically diverse than the state and the nation, with 7 percent of the county’s population being nonwhite or Hispanic compared to 31 percent nationally and 15 percent in Utah.
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Piute County showed a slight increase in high school education attainment between 1990 and 2000, but remains below the state average.
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* Population 25 years and older.

Source: U.S. Census Bureau.
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The share of Piute County residents with a college degree is slightly more than half that of the U.S. and Utah.


[image: image135.emf]Employment


Data from Census 2000 shows that Piute County’s labor force participation increased slightly during the 1990s. A slight rise in the proportion of women who work outside the home nudged up the rate. Mothers are certainly working more. About 60 percent of children under six have both parents in the Piute County labor force. 
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Source: Utah Department of Workforce Services.
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Employment in Piute County decreased quite dramatically in the early 80s, but has tended to follow an expansionary path since then.
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Source: Utah Department of Workforce Services.
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Because Piute County has such a small population base, even one new larger employer can cause growth rates to fluctuate wildly. In 2004, job growth blazed forward at a robust pace only to backslide in 2005 when the county lost roughly 2 percent of its positions.
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Unlike most of Utah’s rapidly growing labor market, Piute County was one of five counties to lose non-farm employment during 2005. However, because of Piute County’s small employment base, the 2005 loss represented only 7 jobs


[image: image139.emf]2005 Piute County Jobs Distribution by Industry

Source: Utah Department of Workforce Services.
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Government (which includes public education) accounts for almost half of covered employment in Piute County. This strong dependence on public sector employment is common for counties with limited population.
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Source: Utah Department of Workforce Services.
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Three of Piute County’s major industries lost employment during 2005—trade/transportation/utilities, leisure/hospitality services, and the public sector.
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Source: Utah Department of Workforce Services.
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Figures for 2005 followed the lead of 2004 with construction contributing the largest number of jobs to the Piute County economy. However, these gains weren’t sufficient to offset losses in trade/transportation/utilities, leisure/hospitality services, government.
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Source: Utah Department of Workforce Services.
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Government employment accounts for almost half of total Piute County non-farm jobs but only 18 percent of Utah employment. On the other hand, Piute County falls far behind state averages for shares of employment in manufacturing, information, financial activities, and professional/business services.
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2%

9%

1%

20%

0%

2%

0%

8%

9%

1%

47%

1%

0%

0%

1%

25%

0%

2%

0%

1%

8%

0%

55%

8%

Mining

Construction

Manufacturing

Trade/Trans/Util

Information

Financial Activities

Prof/Bus Services

Ed/Health/Social Svcs

Leisure/Hospitality

Other Services

Government

Covered Agriculture

2005 1999


Construction employment showed a much stronger presence in Piute County during 2005 than 1999. On the other hand, both the public sector and covered agriculture lost employment-share ground.
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Source: Utah Department of Workforce Services.
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Roughly 60 percent of Piute County’s employers have fewer than five employees.
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Source: Utah Department of Workforce Services.
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Roughly 56 percent of Piute County’s non-farm employment is contributed by firms with at least 10 employees. 
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Source: Utah Department of Workforce Services.
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The public school system accounts for nearly 60 percent of the employment in Piute County’s largest industry—government.
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Transportation and warehousing provides 42 percent of employment in Piute County’s trade/transportation/utilities industry. Gasoline stations add another 24 percent of the total. 
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Source: Utah Department of Workforce Services.
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Although Piute County lost employment its unemployment rate continued to drop in 2005. Why? Many Piute County workers commute outside the county’s borders for work. Even though jobs may be down, workers have probably found employment in neighboring counties.


[image: image149.emf]Annual 2005 Unemployment Rates

Source: U.S. Census Bureau.
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At 4.1 percent, Piute County managed a lower unemployment rate than many counties and even the state and nation. Keep in mind that when an area’s unemployment rate falls near the 4-percent range that finding workers becomes increasingly difficult.
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•

Company  Type of Industry

• Piute School District  Public Education

• Dalton Brothers Trucking  Trucking

• Back Country Construction  Construction 

• Piute County  Local Government

• State of Utah  Government 

• Storm Ridge Ranch School South  Residential Care

• The Tomato Vine Caterer

• K and C Minimarts  Convenience Store 

• Butch Cassidy’s Hideout  Restaurant

• 4K Food Services  Restaurant

• State Bank of Southern Utah  Banking

• Stan’s Merc  General Merchandise Store

• Paiute Trail Resort Scenic Transportation

• Marysvale Town  Local Government

• Antimony Merc  Retail Trade 

• Federal Government  Government



[image: image151.emf]Income and Wages



[image: image152.emf]600

800

1,000

1,200

1,400

1,600

1,800

2,000

1990 1992 1994 1996 1998 2000 2002 2004

Piute County Average Monthly Wage

Note:

Inflation adjusted wages reflect the rate of inflation as measured by the Consumer Price Index, 1982-84=100

Source: Utah Department of Workforce Services.

Actual

Inflation Adjusted


Piute County’s average monthly wage increased 12 percent in 2005—the result of the influx of high-paying construction jobs. 
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Source: Utah Department of Workforce Services.
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As recently as 1999, Piute County’s average non-farm wage measured 70 percent of the state average, but had lost significant ground in the years following 2000. In 2005, Piute County’s percentage of the state average popped back up. However, the primary reason behind this closing of the wage gap was an influx of construction jobs. In other words, when these jobs are finished, the county’s average monthly wage will most likely dip once more.


[image: image154.emf]Piute County 2005 Average Monthly Wage by Industry

Source: Utah Department of Workforce Services.
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Construction shows the highest average monthly wage of Piute County’s largest industries.
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In Piute County, major industry wages for construction, at 89 percent, most closely approximate those paid statewide. Averages in many other major industries fall between 60 and 80 percent of state averages.


[image: image156.emf]Piute County 2005 Total Wages by Industry
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Government is by far the largest producer of payroll wages in Piute County.
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Even with a strong 2005 increase, Piute County’s average monthly wage measures fourth-lowest among a ranking of Utah counties. 
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Source: U.S. Census Bureau.
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Not surprisingly, Piute County’s median family income measures below state and national averages. However, Utah’s figure registers higher than the U.S. number. 
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Source: U.S. Census Bureau.
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Only 7 percent of Piute County families made more than $75,000 during 1999.
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Source: U.S. Bureau of Economic Analysis.
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A significantly larger share of personal income is derived from transfer payments (such as Social Security and public assistance) in Piute County than in Utah.
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Not surprisingly, given Piute County’s lower-than-average wages, its per capita income ranks in the bottom third of Utah’s counties.
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Like many other indicators for this small county, gross taxable sales growth is fairly erratic. In 2004, Piute County’s gross taxable sales decreased by almost 7 percent, only to increase 4 percent in 2005.
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Sales in retail trade account for more than 40 percent of total gross taxable sales in Piute County.
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In 2005, sales at motor vehicle dealers accounted for a full 60 percent of retail trade gross taxable sales.
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While Sanpete County’s job growth remains sluggish, the county’s other economic indicators provide proof of a strong economy. Unemployment is down substantially from just a few years earlier. In addition, both sales and construction permitting increased notably in 2005. 
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Sanpete County is one of few counties that experienced an increase in household size during the 

90s. In addition, Sanpete County families are more likely than Utah or U.S. families to be headed 

by a married couple. Moreover, only 6 percent of the county’s families are headed by women with 

children, compared to 8 percent in Utah and 11 percent nationally. 
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Source: Utah Population Estimates Committee; Utah Governor’s Office of Planning and Budget.
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During the 1960s and 1970s, Sanpete County lost population. Roughly 

6,000 fewer individuals made the county home in 1970 than in 1920! 

However, by the 1980s, population was spilling out of the Wasatch 

Front and the county saw a dramatic influx of individuals that continued 

into the year 2005. Projections from the Governor’s Office of Planning 

and Budget suggest this trend will continue.
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Source: U.S. Census Bureau.
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Figures from Census 2000 tell us that 

roughly 22,800 individuals lived in Sanpete 

County during 2000. That represents a 40-

percent decade increase in population. In 

fact, Sanpete County was the seventh 

fastest-growing county in Utah during the 

1990s. Compare Sanpete County’s 40-

percent expansion in population to the 30 

percent growth in Utah population between 

1990 and 2000. The comparative U.S. 

increase measured a mere 13 percent. 
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Since 1990, Sanpete County has experienced only one year (1999) of 

net out-migration.
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Gunnison experienced the most rapid population growth between 1990 

and 2000—84 percent. However, Ephraim showed the largest net 

increase in population. Sanpete County is unusual for a non-urban 

county in that it supports several population centers rather than just 

one. Gunnison, Mt. Pleasant, Manti, and Ephraim are among the larger 

cities. Between 2000 and 2005, Ephraim, Gunnison, and Manti 

experienced significant growth according to estimates from the Census 

Bureau.
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Source: U.S. Census Bureau.

1%

5%

10%

12%

13%

14%

14%

14%

14%

15%

17%

17%

19%

22%

24%

24%

26%

27%

28%

29%

30%

30%

34%

40%

40%

42%

51%

53%

63%

86%

92%

Carbon

Emery

Millard

Piute

U.S.

Duchesne

Uintah

Rich

San Juan

Wayne

Kane

Box Elder

Garfield

Sevier

Salt Lake

Weber

Beaver

Davis

Grand

Morgan

State Total

Cache

Daggett

Utah

Sanpete

Juab

Wasatch

Tooele

Iron

Washingt

Summit

With a 40-percent increase in population, 

Sanpete County registered as the seventh-

fastest-growing county in the state 

between 1990 and 2000. 
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Unlike many communities, Sanpete 

County has not seen a significant 

aging of its population. Census data 

shows that 11 percent of the 

county’s population is over the age 

of 65—less than the 13 percent 

registered in 1990. This is 

undoubtedly due to the influx of a 

younger population during the 

1990s. Sanpete County’s population 

is indeed heavy on the young side. 

Roughly 33 percent of the 

population is 18 years old or 

younger compared to 26 percent 

nationally. On the other hand, 

Sanpete County’s population 

distribution is fairly similar to Utah’s 

except for a bulge in the college-age 

population. That fact is hardly 

surprising given the presence of 

Snow College. 



[image: image174.emf]Sanpete County Race/Ethnic Distribution
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One of the more startling changes the Census revealed was an 

increase in Sanpete County’s Hispanic population. In 1990, less than 4 

percent of the county’s population was Hispanic. By 2000, that share 

had increased to almost 7 percent. Still, Sanpete County remains 

much less racially and ethnically diverse than the state and the nation. 

Only 10 percent of the county’s population is non-white or Hispanic 

compared to 31 percent nationally. 
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Sanpete County’s share of high school graduates increased between 

1990 and 2000 but still measures below the state average.
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Sanpete County shows a much smaller 

share of college graduates than does 

either the state or the nation.
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Much of Sanpete County’s employment occurs in agriculture. However, the 

administrative processes that allow us to count non-farm jobs do not provide 

information for most of the agricultural sector. It does appear that farming is 

less likely to pay the bills than in years past. Just recently, data from the 

Agricultural Census showed that the number of farm operators with a primary 

occupation other than farming surpassed that of individuals who primarily farm 

for a living.
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Source: Utah Department of Workforce Services.
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Sanpete County’s employment increased rapidly during the 90s only to ease off after 2000. In recent years, employment 

expansion has resumed, but at a much slower pace.
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Source: Utah Department of Workforce Services.
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Sanpete County’s rate of job expansion typically 

tracks the state average. However, in the past 

several years, the robust growth of the state has 

proved elusive for Sanpete County. In 2005, the 

county’s rate of non-farm jobs (1.8 percent), 

measured closer to the U.S. figure of 1.5 percent than 

the state’s 4-percent gain
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Sanpete County’s job growth 

measured just higher than 

the national average in 2005. 

Despite this rather slow 

expansion, the county faired 

better than five of Utah’s 

counties which actually lost 

employment.
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Snow College, the regional prison in Gunnison, and two school 

districts combine to make government the largest major industry in 

Sanpete County. The public sector accounts for almost 40 percent of 

Sanpete County’s employment.
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While the mining and the 

leisure/hospitality industries both lost 

employment during 2005, mining’s 

small size meant its job losses were 

small in number. On the other hand, 

the leisure/hospitality industry’s 12-

percent decline encompassed a 

notable number of positions. The 

double-digit increase in other services 

employment can be traced to gains in 

both repair services and 

personal/laundry services.
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If not for the 61-job decline in leisure/hospitality 

services, Sanpete County’s growth would have 

increased significantly in 2005. Most industries 

experienced strong increases. Government, 

manufacturing, trade/transportation/utilities, and 

other services contributed the largest numbers of 

new positions.
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The share of public sector employment in Sanpete County is more 

than double that of the state. Manufacturing also plays a stronger role 

in Sanpete County than in the state as a whole—an unusual situation 

for a county with rural leanings.
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Source: Utah Department of Workforce Services.
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Since 1999, government has become an even more important supplier 

of employment in Sanpete County, increasing its share from 35 to 38 

percent. On the other hand, the leisure/hospitality industry and 

manufacturing lost employment share between 1999 and 2005.
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Roughly 54 percent of Sanpete County firms have fewer than five 

employees.
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Source: Utah Department of Workforce Services.
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Larger firms (with at least 250 workers) employ almost one-fourth of Sanpete County total non-farm employees.
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Education plays a major role in 

Sanpete County’s public sector. Both 

higher education and public education 

each account for roughly 30 percent 

each of total government employment.
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In the trade/transportation/utilities industry, general merchandise stores 

(such as Wal-Mart), food/beverage stores, and gasoline stations are 

major sources of employment.
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Source: Utah Department of Workforce Services.
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Although job growth has not proved particularly strong in the past 

several years, Sanpete County’s unemployment rate has continued to 

drop. This situation may be related to the large number of workers who 

commute outside the county for employment. Because of the seasonal 

nature of some of the county’s industries, its jobless rate typically runs 

above both the U.S. and Utah averages.
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In 2005, Sanpete County’s jobless rate fell below the national average. 

Most years, Sanpete County’s rate of unemployment measures slightly 

higher than the national figure.
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At $1,717, Sanpete County’s average monthly non-farm wage rose 

more than 4 percent between 2004 and 2005—more than enough to 

keep up with inflation.
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In 2005, Sanpete County’s average measured only 63 percent of the state average. For the most part, the county has 

slowly lost ground since the early 1990s against the state average.
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In Sanpete County, the information industry 

provides the highest average monthly wage 

among its major industries. As in many 

counties, the leisure/hospitality industry 

with its part-time/seasonal employment 

showed the lowest average monthly wage.
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Most of Sanpete County’s industries pay far less than the state average. At 78 percent, other services, information, and 

construction wages most closely approximate the state figure.
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Not surprisingly, with its huge share of employment, government 

generates the largest aggregate payroll wages in Sanpete County—at 

least three times more than any other industry.
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Even with a strong 2005 increase, Sanpete County’s average monthly 

wages rank near the bottom of the Utah county pack.
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With such a low average 

monthly wage, it should 

come with little surprise 

that Sanpete County’s 

family income measures 

noticeably below both the 

state and national 

averages. The strong 

economy of the 1990s 

helped reduce Sanpete 

County’s poverty rate. 

However, at 16 percent, it 

remains far above Utah (9 

percent) and the nation’s 

(12 percent) figures. 
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Less than 12 percent of Sanpete County families 

made more than $75,000 during 1999.
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A much larger share of personal income is derived from transfer 

payments (such as “public assistance” and social security) in Sanpete 

County than in Utah.
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When it comes to per capita income, 

Sanpete County maintained its second-to-

last status in a ranking of Utah counties.
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Thousands of $

Like many other counties across the nation, Sanpete County 

residential building surged in 2005. Permit values jumped to the 

highest level ever in 2005.
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While the value of new home permits beat the previous records, the 

number of permits issued actually dropped slightly.
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Source: Utah Bureau of Business and Economic Research.
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Sanpete County nonresidential permit values edged up 

slightly in 2005. Nonresidential construction typically follows 

the residential permit lead—just a year or two behind.
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Source: Utah Bureau of Business and Economic Research.
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After a surge of homebuilding in 2004, Ephraim lost ground in 2005. 

Only the smaller communities experienced increased homebuilding in 

2005—including Centerfield, Fairview, Mt. Pleasant, and Spring City. 

On the other hand, the unincorporated portion of the county continues 

to generate the largest share of new residential permits.
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Sales plummeted in 2002 in Sanpete County. By 2003, gross taxable 

sales edged up slightly with a growth rate of 2.5 percent. In 2004, sales 

were virtually unchanged. But, in 2005, sales bounced up a very 

healthy 8 percent.
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Source: Utah State Tax Commission.
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The retail trade industry generated 

the majority of Sanpete County’s 

gross taxable sales in 2005.
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Gross Taxable Sales in Retail Trade Industry

Source: Utah State Tax Commission.
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General merchandise stores (such as Wal-Mart) and grocery stores account for the largest shares of retail trade sales in Sanpete County.
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Profile


In a year of rapid growth for the state as a whole, Sevier County actually lost a few positions during 2005. Nevertheless, unemployment eased downward during the year and construction activity increased. With a double-digit increase, sales saw the best improvement of available economic indicators. In addition, Sevier County experienced net in-migration for the first time since 2001.
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Sevier County followed the general Utah trend by showing a slight decrease in household size during the 1990s. In fact, Sevier County’s household size is smaller than that of Utah. On the other hand, Sevier County families are more likely than either Utah or U.S. families to be headed by a married couple. Moreover, only 7 percent of the county’s families with children are headed by women compared to 8 percent in Utah and 11 percent nationally. 
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Source: Utah Population Estimates Committee; Utah Governor’s Office of Planning and Budget.
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Sevier County’s population remained relatively stable during the 1980s. In the 1990s and past 2000, the county experienced moderate expansion.
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Source: U.S. Census Bureau.
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During the 1950s and 1960s, Sevier County lost population. However, during the 1970s, population boomed. In just 10 years, the number of county residents blossomed by 46 percent. The 1980s were a slow-growth decade with net expansion not even reaching 5 percent. But, the county boosted its population growth again between 1990 and 2000 with a growth rate of 22 percent.    
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Source: Utah Population Estimates Committee.
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During most of the 1990s, Sevier County saw substantial net in-migration. Since 2000, the trend has been heavily weighted toward out-migration. But perhaps the trend is turning around. In 2005, the county showed the first net in-migration since 2001. 


[image: image216.emf]Sevier County Population by City

Source: U.S. Census Bureau.
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Joseph experienced the most rapid population growth between 1990 and 2000—36 percent. Several slow-growers appeared among Sevier-County towns between 1990 and 2000. Glenwood showed no net increase in population over the decade. According to population estimates from the U.S. Census Bureau, most of Sevier County’s smaller townships have lost population between 2000 and 2005. Only Richfield appears to be making population gains.
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Source: U.S. Census Bureau.
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Sevier County’s population growth between 1990 and 2000 fell below the national average. Nevertheless, the county’s population growth far outpaced the national rate of growth. In 2000, Sevier County’s population totaled more than 18,800.
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Source: U.S. Census Bureau.
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Unlike many communities, Sevier County has not seen a significant aging of its population. Census data shows that 13 percent of the county’s population is over the age of 65—less than the 14 percent registered in 1990. This is undoubtedly due to the influx of a younger population during the 1990s and the availability of post-secondary education for young people. Sevier County’s population is weighted toward the young side. Roughly 35 percent of the population is 18 years old or younger compared to 26 percent nationally. On the other hand, Sevier County’s population distribution is fairly similar to that of Utah. However, the county does show a smaller percentage of working-age adults and a higher share of seniors. This suggests that many workers are leaving the area to find employment. 
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Although many Utah counties registered a substantial increase in their Hispanic population share between the last two census years, Sevier County’s share of Hispanics increased from 2.3 percent to only 2.6 percent. However, the county is becoming slightly more diverse in terms of race and ethnicity. A higher share of blacks, Asians, Pacific Islanders, and individuals of two or more races now live within the county’s borders. Yet, compared to the United States, Sevier County is much less ethnically and racially diverse. Only 6 percent of Sevier County’s population is non-white or Hispanic compared to 31 percent of the national population.
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* Population 25 years and older.
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Sevier County’s share of high school graduates increased between 1990 and 2000 but still measures slightly below the state average.


[image: image221.emf]Adults With at Least a Bachelor’s Degree*

* Population 25 years and older.

Source: U.S. Census Bureau.
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Sevier County shows a much smaller share of college graduates than does either the state or the nation.
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Unlike many counties, data from the 2000 Census shows that overall labor force participation did not increase in Sevier County during the 1990s. However, women moved into the workforce in greater numbers. The census data also shows that about half of all Sevier County children under six have both parents in the workforce. 
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Source: Utah Department of Workforce Services.

0

1,000

2,000

3,000

4,000

5,000

6,000

7,000

8,000

1980 1984 1988 1992 1996 2000 2004


Following population’s lead, Sevier County non-farm jobs held relatively stable during the 1980s only to expand in the 1990s. Although the recession stunted growth in 2003, job growth resumed in 2004 only to take a small step backward in 2005.
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Source: Utah Department of Workforce Services.
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After a surge of employment growth in 2004, Sevier County actually lost 20 positions in 2005—a decrease of 0.3 percent. While some of these jobs were temporary 2004 jobs, several industries struggled, indicating this small setback was worth noting.
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Sevier County was among only five counties statewide which lost employment in 2005. Statewide growth registered a healthy 4-percent rate.


[image: image226.emf]2005 Sevier County Jobs Distribution by Industry

Source: Utah Department of Workforce Services.
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Trade/transportation/utilities employs the largest number of Sevier County workers. Government also plays a major employment role in the county’s labor market.


[image: image227.emf]2005 Percent Change in Non-farm Jobs by Industry

Source: Utah Department of Workforce Services.
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Six of Sevier County’s major industries (including the public sector) lost employment during 2005. On the other hand, professional/business services and mining displayed strong growth rates.


[image: image228.emf]2005 Sevier County Numeric Change in Jobs by Industry

Source: Utah Department of Workforce Services.
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The loss of a number of temporary retail positions put the trade/transportation/utilities industries in the red and made it the largest job loser in Sevier County during 2005. However, the loss of employment in six major industries certainly contributed to the overall decline in employment. On the other hand, growth in mining, professional/business services and private education/health/social services almost counteracted the losses.
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Source: Utah Department of Workforce Services.
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Trade/transportation/utilities plays a much more important part of the employment picture in Sevier County than in Utah. Significant transportation employment and the county’s status as a regional shopping center accounts for most of this difference. Leisure/hospitality services and government also show higher-than-average employment shares. As with most counties with a small population base, manufacturing, financial activities, and professional/business services play a much smaller role in Sevier County than in Utah.


[image: image230.emf]Sevier County Industrial Job Distribution

Source: Utah Department of Workforce Services.
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Little change is evident in Sevier County’s industrial distribution between 1999 and 2005. Trade/transportation/utilities and leisure/hospitality services have become slighty more important in job contribution. On the other hand, manufacturing currently provides only 6 percent of total jobs today compared to 9 percent in 1999.
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Source: Utah Department of Workforce Services.
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Almost half of Sevier County’s firms employ fewer than five workers.


[image: image232.emf]1st Qtr 2005 Sevier County Employment by Firm Size

Source: Utah Department of Workforce Services.
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Larger companies with at least 50 employees account for roughly one-third of total employment in Sevier County.
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Source: Utah Department of Workforce Services.
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Public education and local government provide most public sector employment in Sevier County.
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Transportation/warehousing (which includes trucking companies) accounts for 38 percent of the jobs in trade/transportation/utilities industry.
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Source: Utah Department of Workforce Services.
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Despite spotty employment gains, Sevier County’s unemployment rate has dropped substantially since 2002.


[image: image236.emf]Annual 2005 Unemployment Rates

Source: UT Dept of Workforce Svcs.
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In 2005, at 4.3 percent, Sevier County’s jobless rate measured the same as the state rate and substantially lower than the national average. Keep in mind that when an area’s unemployment rate falls near the 4-percent range that finding workers becomes increasingly difficult.
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Sevier County’s poverty rate for all individuals dropped noticeably during the 1990s—like many other areas. At 11 percent, the county’s poverty rate measures below the U.S. average.  
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A tight labor market put upward pressure on wages in 2005. Sevier County’s average monthly non-farm wage rose a substantial 5.1 percent to measure $2,064 in 2005—more than enough to keep up with inflation.
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Source: Utah Department of Workforce Services.
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In 2005, Sevier County’s average wage measured 75 percent of the state average. The county has lost ground against the average state wage since the early 1990s.
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Source: Utah Department of Workforce Services.
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Mining is by far Sevier County’s best paying industry. Leisure/hospitality services has the lowest average wage, due in part to the many part-time and seasonal jobs in the industry. 
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In Sevier County, all industry average wages pay less than the state equivalent. Wages in government and “other services” industries most closely approximated the state averages.
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Source: Utah Department of Workforce Services.
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Trade/transportation/utilities and government are the largest wage-generating industries in Sevier County.
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Even with a strong 2005 increase, Sevier County’s average monthly wage measures in the bottom third of Utah counties. 
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Source: U.S. Census Bureau.

$50,046

$51,022

$40,110

U.S. Utah Sevier


Sevier County’s family income measures noticeably below both the state and national averages.
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Source: U.S. Census Bureau.
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Less than 14 percent of Sevier County families made more than $75,000 during 1999.
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Source: U.S. Bureau of Economic Analysis.
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Double the share of personal income is derived from transfer payments (such as public assistance and social security) in Sevier County than in Utah in general.
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Sevier County’s lower family incomes and wages placed it fifth from the bottom in a ranking of Utah counties’  per capita incomes.
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Source: Utah Bureau of Business and Economic Research.
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As in many other Utah counties, the value of residential construction permitted in 2005 reached record levels.
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Source: Utah Bureau of Business and Economic Research.
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While the value of permits rose dramatically, the number of new permits issued in Sevier County during 2005 was just slightly higher than in 2004.
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In 2005, the value of nonresidential permits dropped to the lowest level since 2000.
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Source: Utah Bureau of Business and Economic Research.
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In 2005, many of Sevier County’s communities showed a drop in residential permitting activity. The exceptions were Annabella, Aurora, Elsinore, Salina, and Central Valley.
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Source: Utah State Tax Commission.
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Sales growth has sputtered since 2000. But, the opening of a new Wal-Mart in Richfield helped push sales up almost 12 percent in 2004. Sales in 2005 followed the upward trend with another double-digit (13 percent) increase in sales.


[image: image254.emf]Sevier County 2005

Gross Taxable Sales by Industry

Source: Utah State Tax Commission.
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In 2004, retail trade sales generated more than half of all sales in Sevier County. Services was next in line with a 20-percent share of gross taxable sales.
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Source: Utah State Tax Commission.
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General merchandise stores (such as Wal-Mart and Kmart) accounted for almost one-third of retail trade sales in Sevier County during 2005. Food stores (19 percent) and motor vehicle dealers (15 percent) were also major contributors. 
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Wayne County’s economy continued to struggle in 2005. True, employment increased, but the increase was very, very small. Moreover, sales dropped substantially between 2004 and 2005. On the other hand, despite slow job growth, unemployment continued to drop. The seasonal nature of much of the county’s employment means that its jobless rate still measures above state and national averages. Construction permitting continued to expand—a fact that should translate into additional construction jobs in 2006.
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Wayne County’s household size decreased slightly between 1990 and 2000, dropping from 3.07 persons to 2.81 persons. Wayne County families are much more likely than Utah or U.S. families to be headed by a married couple. Moreover, female-headed families with children also make up a smaller share of Wayne County families than in the state or the nation. 


[image: image258.emf]Wayne County Population

Source: Utah Population Estimates Committee; Utah Governor’s Office of Planning and Budget.
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After a brief increase, Wayne County’s population plateaued in the 1980s, increased very slowly in the 1990s and changed little since 2000. However, projections from the Governor’s Office of Planning and Budget show the county’s population growing at a stronger rate in the next several decades.
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Source: U.S. Census Bureau.
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After suffering from significant out-migration in the 1950s and 1960s, Wayne County’s population growth rates surged to more closely mirror Utah’s expansion. In the 1970s, Wayne County’s population grew by a whopping one-third. But, between 1990 and 2000, the county’s population grew by only 15 percent—only slightly higher than the national average of 13 percent.
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Source: Utah Population Estimates Committee.
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After a checkered past of net in- and out-migration, Wayne County has experienced primarily out-migration since 2000.
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Source: U.S. Census Bureau.
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In the 1990s, Torrey was the fastest-growing Wayne County township—this community increased its population base by 40 percent in just 10 years. Bicknell was the slowest-growing Wayne County community with a growth rate of 8 percent between 1990 and 2000. However, when the number of residents is examined, it becomes clear that population growth was greatest outside the city limits of the four largest Wayne County townships. Population estimates from the Census Bureau indicate that none of Wayne County’s major townships showed increased population between 2000 and 2005.
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Source: U.S. Census Bureau.
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Between 1990 and 2000, Wayne County’s population grew by 15 percent—placing it in the lower third in a ranking of Utah’s counties. 


[image: image263.emf]2000 Population Age Distribution

Source: U.S. Census Bureau.
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Between 1990 and 2000, Wayne County bucked the trend of most counties by becoming younger instead of older. In 1990, 15 percent of the county’s population was over the age of 65 compared to only 14 percent in 2000. Nevertheless, Wayne County still exhibits a higher share of seniors than either the U.S. (12 percent) or Utah (6 percent). Wayne County also shows a higher percentage of the population under the age of 18 than does the nation (32 percent compared to 26 percent nationally). This population distribution means Wayne County has a  small proportion of working-age adults supporting its seniors and children. Only 53 percent of the county’s population was between the ages of 18 and 65, compared to 62 percent for the U.S.
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Source: U.S. Census Bureau.
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One of the more noticeable changes over the past decade was the increase in Wayne County’s Hispanic population. In 1990, only 0.2 percent of the county’s population was Hispanic. By 2000, that share had increased to 2.0 percent. On the other hand, there was a marked decline in the American Indians’ share of population. Wayne County remains much less racially and ethnically diverse than the state and the nation. Only 4 percent of the county’s population is non-white or Hispanic compared to 31 percent nationally and 15 percent in Utah. 
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Wayne County’s share of adults with at least a high school education squeaked past Utah in 2000.
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Although lower than the U.S. and Utah, Wayne County’s share of college graduates ranks higher than most non-urban areas. 


[image: image267.emf]Employment


Data from Census 2000 shows that Wayne County’s labor force participation increased during the 1990s. Not only did a younger working-age population contribute to this change, but a rise in the proportion of women who work outside the home pushed up the rate. Mothers are certainly working more. About 62 percent of children under six have both parents in the Wayne County labor force. 
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Source: Utah Department of Workforce Services.
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Until the recent recession, Wayne County’s non-farm employment had grown at a fairly steady rate since 1980. The year 2004 marked the first year since 2001 that the county had added employment. In 2005, growth continued, but at a very slow rate.
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Source: Utah Department of Workforce Services.
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Wayne County struggled out of recession in 2004 with a slight 2-percent increase. Growth persisted in 2005, but at an even lower level—only 0.4 percent (4 jobs).
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Wayne County ranked at the bottom of Utah’s employment-increasing counties. However, it didn’t join the five counties which actually lost jobs.
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Source: Utah Department of Workforce Services.
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With almost 30 percent of total covered jobs, government is Wayne County’s largest employment industry. Private education/health/social services ranks next with more than one-fourth of total employment.
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Source: Utah Department of Workforce Services.

-1%

5%

1%

13%

0%

0%

0%

-2%

-14%

9%

0%

2%

2%

1%

2%

4%

6%

4%

6%

3%

2%

12%

20%

4%

Government

Other Services

Leisure/Hospitality

Ed/Health/Social Svcs

Prof/Business Svcs

Financial Activities

Information

Trade/Trans/Utilities

Manufacturing

Construction

Mining

Total

Wayne Utah


Employment losses in manufacturing, trade/transportation/utilities, and government put a serious drag on Wayne County’s overall job growth. On the other hand, education/health/social services experienced double-digit gains.


[image: image273.emf]2005 Wayne County Numeric Change in Jobs by Industry

Source: Utah Department of Workforce Services.
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Private education/healthcare/social services and construction accounted for most of the new jobs in Wayne County during 2005.
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Source: Utah Department of Workforce Services.
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Private education/health/social services, leisure/hospitality services, and government all play a more significant employment role in Wayne County than in Utah.


[image: image275.emf]Wayne County Industrial Job Distribution

Source: Utah Department of Workforce Services.
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Government, private education/health/social services, and leisure/hospitality services have become more important employment providers in Wayne County between 1999 and 2005.
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Source: Utah Department of Workforce Services.
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More than 60 percent of Wayne County employers employ fewer than five employees.
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Employment by Firm Size

Source: Utah Department of Workforce Services.

50%

19%

17%

13%

0%

0

1-4

5-9

10-19

20-49


Roughly 50 percent of Wayne County’s non-farm employment in companies employing at least 20 workers. 
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Source: Utah Department of Workforce Services.
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Public education accounts for 37 percent of public sector employment in Wayne County. Next is the federal government with 33 percent.
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Source: Utah Department of Workforce Services.
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Accommodations accounts for 55 percent of Wayne County leisure/hospitality employment. Food/beverage services isn’t far behind with a 42-percent share. 
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Source: Utah Department of Workforce Services.
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Despite slower-than-average job growth, Wayne County’s unemployment rate dropped significantly over the past several years.


[image: image281.emf]Annual 2005 Unemployment Rates

Source: U.S. Census Bureau.
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Although Wayne County’s jobless rate has taken a noticeable decline in recent years, the county still has the fourth highest unemployment rate in Utah. 
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Annual Average

• Company  Type of Industry

• Aspen Achievement Academy Outpatient Care Center

• Aspen Ranch Residential Care

• Wayne County School District  Public Education

• Federal Government  Government

• Passages to Recovery Educational Services

• Brown Brothers Construction  Heavy Construction

• Wayne County  Local Government 

• Wonderland Inn  Accommodations

• Harward & Rees  Commercial Construction

• Royal’s Market  Grocery Store 

• State of Utah  Government

• Wayne Community Health Centers  Healthcare

• GarKane Power Association  Electric Utility

• Cafe Diablo  Restaurant

• Capitol Reef Inn and Cafe  Accommodations/Restaurant 

• Jackson Excavation Site Preparation Contractor

• Chuckwagon General Store and Motel  Accommodations/Store

• The Rimrock Restaurant  Restaurant

• Torrey Day’s Inn  Accommodations

• Fremont Express Gas Station/Convenience Store

• Taft Travel Plaza  Gas Station/Convenience Store

• Red Cliff Restaurant Restaurant
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Wayne County’s average monthly wage increased almost 5 percent to $1,976 in 2005. The good news? The county’s average wage increased faster than inflation and has done so for the past five years. 
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Source: Utah Department of Workforce Services.
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Wayne County’s average wage has made gains against the state average in recent years. In 1996, Wayne County’s average measured only 58 percent of the state average.  By 2005, it had increased to 72 percent.
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Source: Utah Department of Workforce Services.
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Construction moved to the top spot as Wayne County’s highest-paying industry. However, it is followed closely by government and private education/health/social services.
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Wages in the private education/health/social services industry and construction most closely approximate the figures for the comparable Utah  industries.
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Government is the largest wage-generating industry in Wayne County. Next in line comes private education/health/social services.


[image: image289.emf]2005 Average Monthly Wage by County

Source: Utah Department of Workforce Services.

$1,588

$1,717

$1,805

$1,809

$1,820

$1,944

$1,964

$1,976

$2,064

$2,073

$2,080

$2,151

$2,202

$2,212

$2,237

$2,317

$2,423

$2,448

$2,455

$2,474

$2,507

$2,542

$2,713

$2,736

$2,837

$2,937

$2,957

$3,063

$3,088

$1,912

Rich

Sanpete

Garfield

Piute

Kane

Iron

Beaver

Grand

Wayne

Sevier

San Juan

Cache

Washington

Juab

Wasatch

Morgan

Daggett

Utah

Summit

Millard

Weber

Carbon

Duchesne

Davis

STATE TOTAL

Uintah

Tooele

Box Elder

Salt Lake

Emery


Even with a strong 2005 increase, Wayne County’s average monthly wage measures in the bottom third of Utah counties. 
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Not surprisingly, Wayne County’s median family income measures far below state and national averages. However, Utah’s figure registers higher than the U.S. number.
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Source: U.S. Census Bureau.
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Only 11 percent of Wayne County families made more than $75,000 during 1999.
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A much larger share of personal income is derived from transfer payments (such as public assistance and social security) in Wayne County than in Utah.
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In line with its lower-than-average wages, Wayne County’s per capita income ranks in the bottom third of Utah counties.
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The value of new residential permitting in Wayne County bounced back up in 2005. However, it still fell far behind the glory year of 1998
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Although the value of new home permits rose during 2005, the number of those permits dropped for the third straight year in Wayne County.
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During 2005, the value of nonresidential permitting in Wayne County popped back up to the highest level since 2002.
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Most of new homebuilding in Wayne County continues to occur outside the two reporting townships.
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After a very strong gain in 2004, Wayne County’s gross taxable sales lost ground in 2005 with a 5-percent annual decline. A drop in capital expenditures and eat/drinking establishment sales pushed sales into negative territory. 
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Gross Taxable Sales by Industry

Source: Utah State Tax Commission.
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Retail trade sales make up 43 percent of total Wayne County gross taxable sales. In 2005, services sales and transportation/utilities expenditures contributed the next largest shares of sales.
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Source: Utah State Tax Commission.
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Food stores account for one-third of sales in the retail trade industry. Building and garden stores generated almost one-fourth of retail trade sales while eating and drinking places contributed another 22 percent of the total. 
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_1475394360.xls
Compare Data

		YEAR		JUAB		MILLARD		PIUTE		SANPETE		SEVIER		WAYNE		REGION

		1980		5,550		9,050		1,350		14,800		14,900		1,950		49,580

		1990		5,817		11,333		1,277		16,259		15,431		2,177		54,284

		2000		8,310		12,461		1,436		22,846		19,938		2,515		66,506

		2010		10,112		12,625		1,503		27,904		20,914		2,725		75,866

		2012		10,426		14,199		1,537		28,067		21,038		2,764		77,520

		2020		12,798		18,836		1,790		32,902		24,855		3,469		94,200

		2030		14,546		22,439		1,797		35,181		26,892		3,943		104,978

		2040		16,067		25,726		1,913		36,866		28,337		4,292		113,201

		2050		17,611		29,179		2,026		38,492		29,378		4,640		121,686






_1475396506.xls
Compare Data

		ETHNICITY		JUAB		MILLARD		PIUTE		SANPETE		SEVIER		WAYNE		REGION		Percent

		White		9,831		10,950		1,474		25,158		19,734		2,634		69,781		89.0

		Black/African American		25		12		2		229		39		2		309		0.4

		American Indian		90		125		5		305		230		13		768		1.0

		Asian		22		76		6		150		67		19		340		0.4

		Native Hawiian		15		15		2		138		36		4		210		0.2

		Hispanic		379		1,603		109		2,619		932		116		5,758		7.4

		Some other race		150		193		21		489		319		46		1,218		1.6






_1473229510.xls
Compare Data

		Sector		JUAB		MILLARD		PIUTE		SANPETE		SEVIER		WAYNE		REGION		Percent

		Mining		60		94		p		34		570		p		758		3

		Consturction		232		68		p		287		261		97		945		4

		Manufacturing		734		213		p		747		378		d		2,072		9

		Trade/Trans/Utilities		341		1,237		36		1,019		2,540		131		5,304		23

		Information.Financial		48		94		5		297		242		p		686		3

		Professional Services		151		425		p		163		300		7		1,046		5

		Ed/Health/Soc Services		459		377		p		922		965		95		2,818		12

		Liesure/Hospitality		241		350		7		613		912		108		2,231		10

		Government		764		1,051		153		2,944		1,592		260		6,764		30

		Privacy -Not Categoried		71		0		9		0		0		17		97		1

		Total Employment		3,101		3,909		210		7,026		7,760		715		22,721		100%
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Figure 2
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Sheet1

								American				National		National		Other

				Private**		State		Indian		BLM		Forest		Park		Federal		Total

		Juab		374,653		181,408		45,463		1,420,915		98,463		0		50536		2,171,438

		Millard		590,648		403,984		1,157		2,887,751		367,609		0		0		4,251,149

		Piute		62,230		62,325		0		163,759		196,347		0		0		484,661

		Sanpete		434,564		59,637		0		136,745		390,921		0		768		1,022,635

		Sevier		235,337		45,905		1,213		206,240		728,909		4,524		0		1,222,128

		Wayne		56,522		170,090		0		892,605		160,192		199,518		98,372		1,577,299

		Region Total		2,506,405		825,557		47,833		6,142,457		1,831,678		145,448		149,676		11,499,378
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